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400. ELIGIBILITY FOR BENEFITS AND DISQUALIFICATION 
FROM BENEFITS 

The Federal acts contain no requirements conceming eligibility and 
disqualification provisions except the labor standard provisions (sec. 
440). Each State establishes its requirements which an unemployed 
worker must meet to receive unemployment insurance. A l l State laws 
provide that, to receive benefits, a claimant must be able to work and 
must be available for work; i.e., he must be in the labor force, and his 
unemployment must be due to lack of work. Also he must be free 
from disqualification for such acts as voluntary leaving without good 
cause, discharge for misconduct connected with the work, and refusal 
of suitable work. These eligibiUty and disquaUfication provisions de­
Uneate the risk which the laws cover: the able-and-available tests as 
positive conditions for the receipt of benefits week by week, and the 
disqualifications as a negative expression of conditions under which 
benefits are denied. The purpose of the,se provisions is to Umit pay­
ments to workers unemployed primarily as a result of economic causes. 
The eligibility and disqualification provisions apply only to claim­
ants who meet the qualifying wage and employment requirements dis­
cussed in section 310. 

I n all States, claimants who are held ineligible for benefits because 
of inability to work, unavailabiUty for work, or disqualification are 
entitled to a notice of determination and an appeal from the 
determination. 

405 Ability To Work 

Only minor variations exist in State laws setting forth tlie require­
ments conceming ability to work. The addition of the words "physi­
cally a'ble" or "mentally and physically able" in a few State laws has 
had no significant influence on the benefit decisions under tlie State 
laws.' One evidence of abiUty to work is tlie filing of claims and 
registration for work at a public employment offi(x», required under 
all State laws. 

Several States {see Eligibil ity Table 1) have added a |>r(>viso that no 
claimant who has filed a claim and has registei"e<l for work shall Ije 
considered ineligiblo during an uninterrupted period of unenii)!oy-
ment because of illness or disability, so long as no work whi<;h is suit­
able, but for the disability, is offered and refused. In Massacliuselts, 
the period during which l>enefits will be paid is liniiled to ; l weeks. 
In Nevada, the proviso is effective only if tlie claimant resides in that 

' Sele<!ted benefit decisions under the State laws are puhlisiieii monthly hy the 
Manpow< r̂ Administratrion in Ilijuefi't; JiericM S'-trviw. Unemploy ment Insumnce, 
which nmy lie purchased fnuii the SuiHiriiitendont of Documents, Oovcrnnient 
PrinCing Ofllfe, Washington, D.O., :it>402, for $5 i»*;r year. 
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ELIGIBILITY 

State. Tliese provisions are not to be confused with the special pro­
grams in six States for temporary disability benefits. (See ch. 600.) 

410 Availability for Work 

"Available for work" is often translated to mean being ready, wi l l ­
ing, and able to work. Meeting the requirement of registration 
for work ait a public employment office is considered as some eviidence 
of availability. Nonavailability may be evidenced by substantial 
iiestrictions upon tlie kind or conditions of otlierwise suitable work that 
a claimant can or will accept or by his refusal of a referral to suitable 
work made by the emi)loynient service or of an offer of suitable work 
made by an employer. A detennination that a claimant is unable to 
work or is unavailable for work ajiplies to the time at which he is giv­
ing notice of uiiemijloynient or for tlie period for wliicli he is claiining 
benefits. 

The availability-for-work provisions have become more varied than 
the ability-to-work provisions. Some States provide that a claimant 
must be available for suitable work; others incorporate the con­
cept of suitability for the individual claimant in terms of work'in his 
usual occupation or for which he is reasonably fitted by training and 
experience {Eligibility Table 1). Delaware reqxfires an involuntarily 
retired worker to be available only for work which is suitable for an 
individual of his age or physical condition; Connecticut speoifies that 
women are not required to be available for work between the houi"S of 
1 a.m. and (i a.m. {See sec. 440.01 for similar provision in Mas.sa-
(jhu.setts.) A ninle claimant in New Hampshii-e must be available on 
ali the shifts or during the bom's during which tliere is a labor market 
for the Ker\'ices he offers; a female claimant need not IK; available dur­
ing the third sliift. 

Georgia speeiiies the conditions under whicli individuals on vacation 
are flcenied mia v;tila}>le, ancl Ijnjif.s to 2 week-s in any calendar yeai- the 
period of unavailability of individuals who are not paid while on a va-
catiou provided in an employment contract or by iinq)loyer-established 
i;astom or policy. Ntn+h (Jaroiina considei-s sis unavailable a claim­
ant whose uneniployment is found to be due (o vacation for a period of 
2 weeks or le.ss in a calendar year. 

Tn Nebniska aud New Jersey no claimant is deemed unavaihvble for 
work solely l>ecause he is on vacation without pny i f the vacation is 
not Ihe n^sult of his own action as distinguished from any collective 
bargaining or other action beyond his individual coutnil. Under 
New York law un agreement by an individual or Ids union or repre­
sentative to a shutdown for vacation pnrjioses is not of itself consid-
ered a withdrawal from tlie labor market or unavailability during the 
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ELIGIBILITY 

time of such vacation shutdown. Otlier provisions relating to eligi­
bility during vacation periods—although not specifically stated in 
terms of availability—are made in Virginia, where an individual is 
eligible for benefits only i f lie is found not to be on a bona fide vacation 
and, in Washington, where i t is specifically provided that a cessa­
tion of operations by an employer for the purpose of granting vaca­
tions shall not be con^.rued to be a voluntary quit or voluntary 
unemployment. 

Alabama, Michigan, Ohio, and South Carolina require that a claim­
ant be available for work in a locality where his base-period wages 
were earned or in a locality where similar work is available or where 
suitable work is normally performed. Illinois considers an indiWdual 
to be unavailable i f , after separation from his most recent work, he 
moves to and remains in a locality where opportunities for work are 
substantially less favorable than those in the locaUty he left. Arizona 
requires that an individual be, at the time he files a claim, a resident of 
Arizona or of another State or foreign country that has entered into 
reciprocal arrangements withthe State. 

Michigan and West Virginia require that a claimant be available 
for full-time work. I n Wisconsin—where a claimant may be required 
at any time to seek work and to supply evidence of such search— t̂he 
inability and unaVivilabiiity proviaions are in terms of weelcs for which 
he is called upon by his curre,nt employer to return to work that is 
actually available and in terms of weeks of inability to work or un­
availability for w(H'k, i f his sepanition \vas caused by his physical 
inability to do his work or his unavailability for work. Oklahoma's 
requirement as to ability to work and availability for work is-imjiUed, 
rather than dire.ct: the law states that mere registration and rejioiting 
at a local employment office is not conclusive evidence of ability to 
work, availability for work or wiiUngness to work, and requires, 
where appropriate, an active sejirch for work. 

415 Actively Seeking Work 

I n addition to registration for work at a lo*;al employment office, 
most Stat/O laws require that a claimant be actively seeking work or 
making a reasonable ell'ort to obtain work. Tennessee specifically 
provides that an act,ive or independent s(;ar<;h for work is not required 
as evidence of availability. 

The Oregon i-equirement is in terms of "actively .seeking and unable 
to obtain suitable work." I n Oklahonia, Pennsylvania, Vermont, 
Washington, and Wisconsin, the provision is not mandatory; the 
agency nmy require thnt the claimant, in addition to jvgistering foj-
work, make other efforts to obtain suitable work and give evidence 
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ELIGIBILITY 

of such efforts. Mighigan permits the Commission to waive the re­
quirement that an individual must seek work, except in the case of 
a claimant serving a disqualification, where it finds that suitable work 
is unavailable both in the locality where the individual resides and 
in those localities in wliich he has eamed base-period credit weeks. 
The New Jersey law permits the director to modify the active search-
for-work requirement when, in liis judgment, such modification is 
warranted by economic conditions. 

420 Availability During Trairting 

Special provisions relating to the availability of trainees and to 
the unavailabiUty of students or of married or pregnant women are 
included in many State laws. The student, marital-obligation, and 
pregnancy provisions are discussed in sections 450.01-450.03 along 
with the special disqualification provisions included in other States 
for these groups. 

To assist claimants who are unable to find work—especially those 
long unemployed because their skills are no longer in demand as a 
result of technological changes in industrial production—more than 
Imlf the States have special provisions regarding availability for work 
during periods of training or retraining (Eligibility Table 1). Undor 
these provisions an otherwise eligible claimant is deemed not unavail­
able while he is attending a training or retraining course approved or 
recommended by the employment security agency. In the District of 
Columbia, Michigan, and Missouri, an individual may be required to 
accept such training. 

Massachusetts and Michigan, in addition to providing regular bene­
fits while the claimant attends an industrial retraining or other voca­
tional training course, provide extended benefits equal to 18 times 
his weekly benefit rate {sec. 335.03). The California, Delaware, 
Hawaii, Illinois, Missouri, New York, Oregon, North Carolina, and 
Rhode Island laws specify in detail the conditions for approval of the 
training. Illinois, Oregon, and Tennessee limit the payment of l)enefits 
dnring training to individuals who are not eligible for nny training 
allowances. California, Missouri, and Tennessee suspend payments to 
an individual for any week with respect to which he is entitled to re­
ceive re,tRiining I)enefits as a result of the State's participation in a 
Fedend program providing for the payment of such benefits. North 
CaroUna provides that an unemployed individual who is attending 
a \ ocational school or training pnigrani appi-oved foi- him by, tho 
Commission is deemed available for work if he is uot receivintra train-
ing allowance underanotlicr Fetleral or State program. 
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ELIGIBIUTY 

Arkansas provides that an unemployed individual in a short-term 
vocational training or retraining course supported by congressional 
appropriation to which he was referred by the agency shall be consid­
ered available for work so long as he does not refuse to apply for or 
accept suitable work when directed. Ohio considers an individual 
available for work while attending a vocational training course ap­
proved by the Ohio work training committee i f the employment 
security agency recommends such attendance; however, the claimant 
is required to seek and accept suitable work that will not interfere 
with the training. Maine and Verm'ont hold an individual arailable 
for work i f he is engaged in a vocational training course approved by 
the agency and maintained in whole or in part by a Federal, State, or 
other public agency. Alaska, California, Delaware, Maine, New Jersey, 
and Vermont do not disqualify an otherwise eligible claimant for 
refusing suitable employment i f acceptance would require that he 
terminate the retraining course. 

New Hamjwhire provides that the availability requirement will not 
apply to individuals, selected 'by the agency and enrolled in a voca­
tional training program under the auspices of the State Department 
of Education, i f the individual is not eUgible for any supplementary 
benefits, is in good standing in his class, and has attended all sched­
uled sessions. North Dakota permits a finding of availability for ,work 
during a period of vocational training in a program maintained by 
a Federal, "StaSte, or other public agency; Pennsylvania, during attend­
ance of a training or retraining course approved by the Department 
of Labor and Industry "as metrting a suitable and realistic employ­
ment or reemployment objective of the employee"; and West Virginia, 
during training as part of an area vocational program, or similar 
program, which has as its object the training of unemployed individ­
uals in new occupational sldllB. 

The District of Columbia law disquaUfies an individual if he fails, 
without good cause, to accept an agency recommendation that he 
attend a vocational training or retraining course. Georgia di-squalifies 
an individual who volimtarily terminates his training. North Carolina 
disqualifies an individual who fails to attend or discontinues his train­
ing without good cause or who is separated from his training course 
due to misconduct. Idaho and Utah, which have special i>i'Ovisions 
under which students are deemed ineligible for I>enefifs, have modified 
these provisions to allow the payment of benefits to otherwise eligible 
individuals who are undergoing training approve*! or recommended 
by the eniployment security agency. 

Tlie New York and Oregon laws also provide for the payment of 
benefits during an approved course in basic educational skills. 
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425 Disqualification From Benefits 

The major causes of disqualification from benefits arc voluntary 
separation from work, discharge for misconduct, refusal of suitable 
work, and unemployment due to a labor dispute. The disqualifica­
tions imposed for these causes vary considerably among the Stat^. 
They may include one or a combination of the following: a postpone­
ment of benefits for some prescribed period, ordinarily in addition 
to the waiting period required of all claimants; a cancellation of 
l>enefit rights; or a reduction of benefits otherwise payable. Unlike 
the status of unavailability for work or inabiUty to work, which is 
terminated as soon as the condition changes, disquaUfication means 
that benefits are denied for a definite period specified in the law, or 
set by the administrative agency within time limits specified in the 
law, or for the duration of the period of unemploymont. Frequently 
the disqualification lasts for the duration of the benefit year or longer. 

The disquaUfication period is usually for the week of the disquali­
fying act and a .specified number of consecutive calendar weeks fol­
lowing. Exceptions in which the weeks must lie weeks following regis­
tration for work or meeting some other requirement are noted in 
Eligibility Tables 2, 3, and 4. The theory of a specified period of 
dis({ualification is that, after a. time, the reason for a worker's con­
tinued unemployment is due more to the general conditions of the 
labor market than to his disquaUfying jict. The time for which the 
disqualifying act is considered the reason for a worker's unemploy­
ment varies among tlio States and among the oauses of disqualifica­
tion. I t varies from 3 weeks, in additiou to the week of occurrence, 
in Puerto Rico to 1-26 weeks in Texas. In two States the niaximum 
disqualiRcation period for one or more causes may be as long as the 
maxinium duration of benefits. 

A number of States havo a different 'theory for the i^riod of dis­
qualification. They disqualify for the duration of the nnemployment 
or longer by retpiiring a si>ecified amount of work or wages to requal­
ify or by canceling a disqualifie<l worker's wage cmlits. The.se States 
are shown.in Eligibility T;i3>les 2, 3, and 4. Tlie provisions will be 
discussed in consideration of the disqualifications for each cause. 

Instead of the usual -type of disqualification ])ro\-isions, Colorado 
pays or denies benefits under a system of awards, A "ful l award"— 
i.e., no dis<|Ualification—is made if the worker is iaid off for lack of 
work or his separation is due to (mc of several situat ions descrilied in 
detail in the law. Fifty percent of the full award {(me-half of the 
weekly Ininefit amount aud one-half of potential benefits in the benefit 
year) is made if the claimani: was discharge<l or quit work under speci­
fied circumstances in which, presumably, l>oth employer aud ^worker 
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ELIGIBILITY 

shared responsibility for the work separation. I f the separation is 
the second consecutive such separation since the begmning of the base 
period, no award is made. The law also lists in detail 23 conditions 
under which a worker might be separated from work and wliich would 
require a determination of "no award"—that is, all wage credits prior 
to the condition are canceled; no base period, benefit year, or valid 
claim may be established on such wages; and any base period, benefit 
year, or valid claim previously established is invalidated. 

Similarly, a system of "special awards," prescribing conditions under 
which a " fu l l " or "no" award is made, appears in the Colorado law, 
appUcable to separations because of pregnancy, family obligations, 
or return to school and, by regulation, to other conditions reflecting 
a separation from active attachment to the labor force. {Sec Eligibil­
ity Table 6.) Finally, under a provision for "optional awards" supjde-
mented by regulation, the employment security agency may grant one 
of the four foregoing types of awards for separations arisuig from a 
specified list of situations, as well as other situations not specifically 
covered under the otlier award provisions. 

In less than half the States the disqualifications imposed for all 
three major causes—voluntary leaving, discharge for misconduct, and 
refusal of suitable work—are the same. In States with provisions of 
different sevei'ity for tho different causes, discharge for misconduct is 
most often the cau.se with the heaviest penalty. 

The provisions for postponement of benefits and cancellation of bene­
fits must be <:onsidered together to understand the full efi'ect of dis­
qualification. Distjualification for the duration of the unemploymont 
may be a slight or a severe i)eiialty for an individual claimant, depend­
ing upon the duration of his unemployment which, in t,urn, depends 
largely upon the general condition of tho labor market. When otincel-
lation of the benefit rights based on 1 he work left is added, the severity 
of the disqualificaition depends mainly upon the duration of the work 
left and the presence or absence of other wage credits. Disqualification 
for the duration of the unemploynient and cancellation of all prior 
wago credits tend to put the clainiant out of the system. I f the wago 
credits oiincelled extend lieyond the base period for the current benefit 
yettir, cancellation extends into a second beneiit year immediately fol­
lowing. 

In Colorado and Michigan, where cancellation of wage credits may 
deny all benelits for the remainder of the benefit year, the ciaiimnt 
may become eligible again foi- benelits without waiting for his beuefit 
year to expire. See Benefit Table 1, footnote 5. for provisions for can­
cellation of the current benefit year. .Vlthough this provision permits a 
claimant to estai>lish a new benefit, year and draw benefits sooner than 
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he otherwise could, he would be eligible in the new benefit year gen­
erally for a lower weekly benefit or shorter duratioji, or both, because 
part of the eamings in the period covered by the new base period 
would already have been canceled or used for computing benefits in 
the canceled benefit year. 

430 Disqualiflcation for Voluntarily Leaving Work 
In a system of benefits designed to compensate wage loss due to lack 

of work, voluntarily leaving work without good cause is an obvious 
reason for disqualification from benefits. All States have such a 
disqualifioation provision. 

In most States disqualification is based on the circumstances of 
separation from the most recent employment. Laws of these States 
condition the disqualification in such terms as [if he] "has left his most 
recent work voluntarily without good cause" or provide that the indi­
vidual will be "disqualified for the week in which he has left work 
voluntarily without good cause, i f so found by the commission, and 
for the [specified number of] weeks which imT?iediately follow such 
week." Most States with the latter provision interjjret i t so that any 
bona fide employment in the period specified terminates the disqualifi­
cation, but some Statee interpret the provision to continue the dis­
quaUfication until the end of the period specified, regardless of inter­
vening employment. • 

In a few States the agency looks to the causes of all separations 
within a specified period. {See footnote 4, Eligibility Table 2.) Mich­
igan and Wisconsin, which compufe benefits separately for each em­
ployer to be charged, consider the reason for separation from each 
employer when his account becomes chargeiable. 

430.01 Good came voluntuT^j leaving.—In all States a worker 
who leaves his work voluntarily must- have good cause {in Connecticut, 
"sufficient cause"; in Ohio, "just cause"; and in Pennsylvania, "cause 
of a necessitous and compelling nature") i f he is not to be disqualified. 

In many States, good cause for leaving work appeais in the law as a 
general term, not explicitly restricted to good cause related to the em-
employment, thus permitting interpretation to include good personal 
cause. However, in a few of these States, it has been interpreted in 
tho restrictive sense. 

Several States, where the disqualification for leaving work is in 
terms of general good cause, also specify various cireumstances relat­
ing to work separations tlwit, by statute, require a determination that 
tbo worker left witli good cau.S(?. In Califoi'ni';i and Indiana separa-
I ionsaro held to be with g(X)d cause if employinent is terminated under 
il compulsoi-y retirement provision of a collective-bargaining agree­
ment; in Mas.Sii'chusetts, if the claimant was required to retire under a 
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pension plan, notwithstanding his prior assent tothe establishment of 
the program; and in Rhode Island, i f he leaves work pursuant to a 
public or private plan providing for retirement, i f he is otherwise 
eligible. New York provides that voluntary leaving is not in itself 
disqualifying i f circumstances developed in the course of employment 
that would have justified the claimant in refusing such employment in 
the first place. 

A few States—in addition to those where good cause is restricted 
to that attributable to the employer {see belo\v)—specify that no 
disqualification shall be imposrai i f the claimant left work to accept 
other work or to enter the Armed Forces of the United States: I n 
Massachusetts, i f he left in good faith to accept new, perm'anent fuU-
time work, from which he was subsequently separated for good cause 
attributable to the employing unit; in Wyoming, i f he lef t for the sole 
purpose of accepting better employment, in which he remained con­
tinuously for at least 12 weeks; and in Ohio, i f the separation was for 
the purpose of entering the Armed Forces and induction or applica-
tion to enter occurred within 30 days after the separation. 

I n many States {Eligibility Tabic 2) good cause is specifically re­
stricted to good cause connected with the work or attributable to the 
employer, or, in West Virginia, involving fault on the part of the 
employer. Connecticut, Florida, Louisiana, and Montana disqualify 
persons who "lef t" work and do not specify "voluntary" leaving. Most 
of these States juodify, in one or more respects, the requirement that 
the claimant lie disqualified i f the separation was without good cause 
attributable to the employer or to the employment. 

The most common exceptions are those provided for separations 
because of (he claimant's illness - and tho.se for the purpose of accept­
ing othor work.^ The provisions relating to illness, injury, or disability 
iLsually state the requireinents that the claimant must meet in regard 
to submitting a doctor's certificate, notifying the employer, returning 
to work npim I'ecovery, and making reasonable effors to preserve job 
rights. Exceptions are also made, under specified conditions, in 
Ai'kansas for sepaiiitions for comi>elling personal reasons, and, in 
Colonulo, Iowa, and Wisconsin for compelling reasons including Ul­
ness of a spouse, dependent child, or other members of the immediate 
family. 

The exceptions conceniing si^parations to accept other work usually 
re<|uire that the new woi'k lie "iietfei-'- than the work left and that the 

'Alnhama, .\rkaiisaM. (Jolorjulo, Dplawarc, Florida, Iiidiaiia, Iowa, Maine, 
^liiiiiPHota, Teiiiie.sKc*;, and Wisconsin. 

^Alabnma, Colorado, Coiiiieetiont, (Georsia. Indiana, Iowa, Michigan, Minne­
sota. Missonri, and Wi.sconain. 
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claimant shall have remained in such work for a specified period. I n 
Georgia, the provision is applied at the discretion of the agency; in 
Alabama i t is applicable only i f the individual's subsequent sejjaration 
from the new work is with good cause attributable to the employer or 
is due to Jack of work; and in Indiana, only i f tho individual's suljse-
quent unemployment is under nondisquaUfying circumstances. 

Alabama, Connecticut, Iowa, and Missouri make an exce^ition i f an 
individual, on layoff from liis regular employer, quits other work to 
return to his regular employment; in Alabama i f he returns to employ­
ment in which he liad prior existing stalutory oi- contractual seniority 
or recall rights; in Michigan i f he leaves his work to accept perma­
nent full-time work with another employer and performs services for 
sucli employer, or leaves to accept a recall from a former omiiloyer, he 
is not subject to disqualification; and in Indiana his canceled benefit 
rights wil l be restored i f he leâ -es to accept; Ijetter iiornianeut fuU-time 
work, works at least 10 weeks in .such new job, and becomes unem­
ployed under nondisqualifj'ing circumstances. Exceptions are also 
made in Connecticut i f a claimant leaves work to return to his regular 
apprenticeable trade or i f lie leaves work solely l)y reason of govern­
mental regulation or statute; in Ohio i f the leaving is to accept a recall 
from a prior employer or to accept other (;overed work within 7 days 
i f he works at least three weeks and earns the less of 1^/, times his 
average weekly ivage oi" $180 in sucli ivork. 

New Hanipshire allows benefits i f an individual, not under disquali­
fication, accepts work that would not liave IKHUI suitable and termi­
nates such emj)loyinent within 4 weeks, Tn Tennessee, i f he left work 
in good faith to join the armed forces, he is not disqualified. 

430.02 Period of disqualification.—In some States the disqualifica­
tion for voluntary leaving is a fixed nuniber of weeks; the longest 
period in any one of tliese Stales is 13 weeks (Eligibility Table 2). 
Other States have.a. \'arialile disqualification; the maximum period 
under the.se [irovisions is 20 weeks iu Texas. I n the remaining States 
the dis<iualilication is for fhe dnralion of the individual's unemploy­
ment—in most of tlio.se States, nntil hn i.s again employed and eams a 
specified amount of wages. 

430.03 Cancellation of benefit rights.—In many States, in addition 
to the jjostjmnement of l>enefifs, benetit, rights are canceled or reduced, 
usually equal in exient- lo I lie weeks of benefit postponement imposed. 
In fi\'e of (liese Slates, tlie disqualilicat ioii may mean the loss of all 
tteuofit, rights until tht; worker earns in subsequent einployment suffi­
cient wages to meet lhe (|ualil'ying requirement In eslai)lish a benefit 
yc;ir. In Color.ido, under the "no-award" provision, all wages earned 
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prior to the separation from work are canceled for all purposes.* I f 
the claimant is disqualified under conditions indicating that he con­
tributed to, but was not wholly responsible for, incompatibility with 
a supervisor or fellow employees, a " f i f ty percent of a f u l l award" is 
required, under which he would receive one-half of the award to which 
he would otherwise have been entitled. I n AVyoming, tlie individual 
disqualified for voluntary leaving without good cause forfeits all 
accmed benefits. 

I n Alabama and lowa benefits based upon the employment which 
the worker left are canceled; i f the worker had no other employers 
after the begiiming of the base period, this canceUation would result 
in disqualification not only for the duratitm of the unemployment but 
also for the remainder of the benefit year and until the worker had 
enough subsequent employment to qualify for a second benefit year. 
However, i f he had had other base-period employci's, he might be 
eligible without delay for benefits ba.sed on his wages with them. I n 
Wisconsin, where benefits are computed separately for each einployer 
in inverse (ilironological order, all benefit rights earned with the 
einployer concerned in the defermination are canceled in cases of vol­
untary leave without good cause. I n addition, Wisconsin postpones 
for 4 weeks benefit rights earned with earlier employers. 

430.04 Relation fo arailabHity prorisions.—A claimant who is not 
dis(jualified for leaving work voluntarily because he left wifh good 
cause is not necessarily eligible lo receive benefits. I f he left because 
of illness or to take care of illness in the family, he may not be able to 
work or be a\-ailable for work. In most States his ineligibility for 
benefits would extend only untii he was able to work or was available 
for work, rather than forthe fixed jieriod of disqualification for vohm­
tary leaving. 

435 Discharge for Misconduct Connected Wifh the Work 

The provisions for dis<jualification for dis(;harge for misconduct 
follow a pattern similar but not ident ical to that for voluntary leaving. 
There is more tendency to jirovide dis(|iia]ilicatiou for a variable num­
ber of W(*ks "according to the seriousness of the misconduct." I n 
addition, many States jirovide for heavier di.s(jualification in the case 
of discharge for a dishonest or a criminal act, or other acts of aggra­
vated niisconduct. 

S<mie of the Stale laws define niisconduct in Ihe law in such tenns 
as "wi l l fu l misconduct"" (Connecticut, Maine, and Penn.sylvauia); 

' In Colorado if all watii; credits liavc Iwen <;ai!i;t:i(Ml. tin* claimant: may beeoini; 
dijrililc afraiit witliout wailiiifjr for liis licnelit year lo oxi'in'. (Sc« sec. 42.">.) 
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"deliberate misconduct in willful disregard of the employing unit's 
interest" (Massachusetts); and "failure to obey orders, rules or instruc­
tions or the failure to discharge the duties for which he was employed" 
{Georgia). Kentucky provides that "legitimate activity in connec­
tion with labor organizations or failure to join a company union shall 
not be construed as misconduct." Detailed interpretations of what 
constitutes misconduct have been dê -eloped in each State's benefit 
decisions. 

DisquaUfication for discharge for misconduct, as that for voluntary 
leaving, is usually based on the circumstances of separation from the 
most recent employment. However, as indicated in Eligibility Table 
3̂  footnote 3, in seven States the statute requires consideration of the 
reasons for separation from einployment other than the most recent. 
In New York and Ohio, he disqualification is applicable to any sep­
aration within the base period for a felony or dishonesty in connection 
with the work. 

436.01 Period of disqualification.—About half of the States have 
a variable disqualification for discharge for misconduct {Eligibility 
Table 3). In some, the range is small, e.g., tho week of occurrence 
plus 3 to 6 weeks in Alabama and 2 to 7 weeks in Nebraska; in other 
States the range is large, e.g., 7 to 24 weeks iu South Dakota and 1 to 
26 weeks in Texas. Many States provide flat- disquaUfication, and 
othei-s disqualify for the duration of the unemployment or longer. 
(Florida, IlUnois, Maine, North Dakota, and Oregon provide two 
periods of disqualification; see footnote 2, EligibiUty Table 3.) Some 
States reduce or cancel all of the claimant's benefit rights. 

Many States provide for disquaUfication for disciplinary suspen­
sions as well as for discharge for misconduct. A few States provide 
the samo disqualification for both causes (footnote 1, Eligibility Table 
3.) In the other States the disqualification differs as indicated in 
footnote 7, Eligibility Table 3. 

435.02 Disqualification for gross Tnisconduct.—Twenty-three States 
provide heavier disqualifications for what may be called gross mis­
conduct. These disqualifications are shown in italic in Eligibility 
Table 3. In 3 of the States, fhe di.sqiialification runs for 1 yearj in 6 
States, for the duration of the individual-s unemployment; and in 14 
States, wago credits are canceled in whole or in jiart, on a mandatory 
or optional basis. 

Tho conditions sj>ecified for imposing tlie disquaUfication for dis­
charge for gims misctiuduct are in such terms as: discharge for dis­
honesty or an act constituting a crime or a felony in connection with 
the claimant's work, i f he is convictetl or signs a statement admitting 
the act (IlUnois, Indiana, Montana, New York, North CaroUna, Ohio, 

I 
I 
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Oregon, and Utah); conviction of a felony or misdemeanor in con­
nection with the work (Maine); discharge for a dishonest or criminal 
act in connection with the work (Alabama and Kentucky); gross or 
aggravated misoonduct connected with tihe work {Missouri, South Car­
olina, Tennessee, and West Virginia) ; deliberate and willful disregard 
of standards of behavior showing gross indifference to the employer's 
interests (Maryland); discharge for dishonesty, intoxication, or will­
ful violation of safety rules (Arkansas); gross, flagrant, willful,or 
unlawful misoonduct (Nebraska); assault, theft or sabotage (Michi­

gan) J misconduct that has impaired the rights, property, or reputation 
of a base-period employer (Louisiana); assault, battery, theft of $50 
or more, commissioin of an immoral act or destruction of property 
(Minnesota); intentional, willful, or wanton disregard of the employ­
er's interest {Kansas); and discharge for arson, sabotage, felony, or 
dishonesty connected with the work (New Hampshire). Additional 
disqualifications are provided in Kansas and New Hampshire (for 
details, see footnote 9, El igibility Table 3). 

440 Disqualiflcation for a Refusal of Suitable Work 

DisquaUfication for a refusal of work is provided in all State laws, 
with diverse provisions concerning the extent of tho disqualification 
imposed, smaller difference in the factors to be considered in deter­
mining whether work is suitable or the worker has good cause for 
refusing it ; and practically identical statements conceming the con­
ditions under which "new work" may be refused without disqualifica­
tion. To protect labor standards, the Federal Unemployment Tax 
Act provides that no State law will be approved, so that employers 
may credit their State contributions against the Federal tax, unless 
the State law provides that— 

Compensation shall not l)e denied in such State to any otherwise eli­
gible individual for refusing to accept new work under any of the 
following conditions: (A) I f the position offered is vacant due directly 
to a strike, lockout, or other labor dispute; (13) if the wages, hours, 
or other conditions of the work offered are substantially less f avoi-able 
to tho individual than those prevailing for similar work in the locality; 
(C) i f as a- condition of being employed the individual would be re­
quired to join a company union or to i-esign from or refrain frem join­
ing any bona fide labor organization. 

The disqualification for refusal of suitable work is usually imposetl 
for a failure, without good cause, to apply for available suitable work 
when so directetl by the employment office or to accept suitable work 
when ofl'ered. Some States add "to return to customary self-
employment." 
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The special provisions in some State laws on the availability for 
work of individuals while undergoing vocational training or retraining 
present a question of eligibility for benefits in the event trainees refuse 
an offer of suitable work that would interfere with the completion of 
training to which they had been referred by the employinent security 
agency. Alaska, Califomia, Delaware, Maine, New Jersey, and Ver­
mont do not disqualify an otherwise eUgible claimant for refusing 
suitable work imder these conditions; Arkansas requires that trainees 
ajiply for and accept suitable work when directed; and Ohio requires 
that they seek and accept suitable work that wil l not interfere with the 
training. (Seesec.420.) 

440.01 Criteria for suitable work.—In addition to the mandatory 
minimum standards, most State laws list certain criteria by which the 
suitability of a work offer is to be tested. The usual criteria are the 
degree of risk to a claimant's health, safety, and morals; his physical 
fitness and prior training, experience, and earnings; the length of his 
unemployment, and his prospects for securing local work in his cus­
tomary occupation; and the distance of the available work from his 
residence. These criteria are modified in some States to include other 
stipulations such as, for example: I n California, that any work that 
meets the criteria is suitable i f the wages equal the claimant's weekly 
benefit, amount; in Alabama and West Virginia, that no work is uiLSuit-
able because of distance i f i t is in substantiaUy the same locality as the 
claimant's last regidar employment, which he left voluntarily without 
good cause connected with the emiiloyment; in Indiana, that work 
under substantially the same terms and conditions under which the 
clainiant was employed by a base-period employer, which is within 
his prior training and exj>erience and physical capacity to j>erfonii, 
is suitable work unless ho has made a l>ona fide change in residence 
which makes such offered work unsuitable for him because of the 
distance involved. Massachusetts deems work between the houi-s of 
11 p.m. and G a.m. not suitable for women. 

Delaware and New York make no iv.ference. lo Ihe suitability of 
work offered but provide for di.squaUfication for refusals of work for 
which a claimant is reasonably lifted. Delaware, X(;w York, and Ohio 
provide, i n addition to \ he labor standards rcfiuired by flie Fedeml law, 
that no refusal fo accejyl. employment shall be di.stjualilying i f it is at 
an unreasonable distance from the <-laiinant's residence or the exjiense 
of travel lo and from work is .substantially greater than that in his 
former eiiijdoymeiit, unless Ihe e.\'i)en.sc is provided for. 

440.02 Period of disqualification.—Some States disijualify for a. 
specified numl>er of weeks (4 to 8) any claimants who refuse suitable 
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work; others postpone benefits for a variable number of weeks, with 
the maximum ranging from y to 16. Almost half the States disqualify, 
for the duration of the unemployment or longer, claimants who refuse 
suitable work. Most of these specify an amount that the claimant must 
earn, or a period of time he must work to remove the disqualification. 

In addition, some States reduce or cancel benefit rights when a dis­
qualification is imposed. A few of these States provide for reduction 
at the agency's discretion. Colorado, Nebraska, and Wyoming cancel 
aU benefit rights earned prior to a refusal; this has the effect of dis­
qualifying the claimant for the remainder of the current benefit year 
and until he earns sufficient wages to qualify in a subsequent benefit 
year. 

The i-elationship between availability for work and refusal of suit­
able work was pointed out in the discussion of availability (sec, 410). 
The Wisconsin provisions for suitable work recognize this relationship 
by stating: " I f the commision determines that * * * a failure [to 
accept suitable work] has occurred with good cause, but that the em­
ployee is physically unable to work or substantially unavailable for 
work, he shall be ineligible for the week in which such failure oc­
curred and while such inabiUty or unavailability continues.*' 

445 Labor Disputes 

Unlike the disqualifications for voluntary leaving, discharge for 
misconduct, and refusal of suitable work, the disqualifications for un­
employment due to a labor dispute do not involve a question of whether 
the unemployment is incurred through fault- on the part of the indi­
vidual worker. Instead, tliey mark out an area that is excluded from 
coverage. This exclusion rests in part on an effort to maintain a 
neutral position in regard to the dispute and, in part, "to avoid poten­
tially costly drains on the unemployment funds. 

The principle of "neutrality'' is reflected in the ty[ie of disqualifica­
tion imposed iu all of tlic Stato laws. Tlie disqualification imposed 
is always a i)03tponement of benefits and in no instance involves re­
duction or cancellation of Iwncfit rights. Inherently, in almost all 
States, the period is indefinite and geared to the continuation of the 
dispute-induced stop[>age or to the progres.s of the dispute. 

445.01 Definition of lahor dis/yufe.—Except for Alabama and Min­
nesota, no State defines labor dispute. The laws use different terms; 
for example, "labor dispute," "trade dispute," ".strike," "strike and 
lockout," or "strike or other bona fide labor dispute." Some States 
exclude lockouts, presumably to avoid penali^ting workers for the em­
ployer's action; .several States exclude disputes due to the employer's 
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failure to conform to the provisions of a labor contract; and a few 
States, those due to employer's failure to conform to any law of the 
United States or the State on such matters as wages, hours, working 
conditions, or collective bargaining, or disputes where the employees 
are iirotesting substandard working conditions (Eligibility Table 5). 

445.02 Location of the dispute.—Usually a worker is not disquali­
fied unless the labor dispute is in the establishment in which he was 
last employed. Idaho omits this provision; North Carolina, Oregon, 
Texas, and Virginia include a dispute at any other premises which 
the employer operates i f the dispute makes it impossible for him to 
conduct work normally in the establishment i n which there is no labor 
dispute. Michigan includes a dispute at any establishment within the 
United States functionally integrated with the striking establishment 
or owned by the same employing unit. Ohio includes disputes at any 
factory, establishment, or other premises located in the United States 
and owned or operated by the employer. 

445.03 Period of disqualification.—In most States tho period of 
disqualification ends whenever the "stoppage of work because of a 
labor dispute" comes to an end or the stoj^page ceases to be due to the 
labor dispute. I n other States, di-squalilications last while the labor 
dispute is in "active progress," and in Arizona, Connecticut, Idaho, 
and Ohio, while the workers' unenijiloyment is due lo a labor dispute 
(EligibiUty Table 5). 

A few State laws allow individuals to terminate a disqualification 
by .showing that the labor disi>nte (or the stopj>age of work) is no 
longer the cause of their unemployment. The Mis.souri law specifies 
that bona fide employment of the claimant for at least the major part 
of each of 2 weeks wil l terminate the di.squalification; and the New 
Hampshire law sjiecifies that the disqualification will terminate 2 
weeks after the dispute is ended even though the stopjiage of work con­
tinues. I n contrast, the Arkansas, Colorado, and North Carolina laws 
extend the disqualification for a reasonable period of time necessary 
for tho estabUsliment to resume normal oj>erations; and Michigan ex­
tends tho period to shutdown and startup o]Hn"ations. Under the 
Massachusetts and New Hampshire laws a claimant may receive bene­
fils i f , during a stoppage of work dne to a labor dispule, he obtains 
einployment with another einployer and earns a specified amonnt of 
wages (Eligibility table 5). However, base-jxjriod wages earned with 
the emjjloyer involved in the dispute cannot bo used for benefit pay­
ments while the stoppage of work continues. 

Only two States jn-ovide for a definite jieriod of disipialification. In 
New York :i worker who losl his emi)loyment. iMM'ause of a strike or 
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lockout in the establishment where he ŷ̂ ŝ employed can accumulate 
"effective days" after the expiration of 7 weeks and the waiting 
period, or earlier i f the controversy is terminated earlier. In Rhocle 
Island a worker who became unemployed because of a strike in the 
establishment in whicJi iie was employed is entitled to benefits for 
unemployment which continues after a 6-week disqualification period 
and a 1-week waiting period. In addition to the usual labor dispute 
provision, Michigan, in a few specified cases, disqualifies for G weeks 
in each of whioh the clainiant must either eam remuneration in excess 
of $15 or meet the regular eligiblity requirements, plus an equal re­
duction of benefits based on wages earned with the employer involved. 

445.04. Exclusion of individual workers.—Kentucky, Mimiesota, 
Khode Island, and Wisconsin limit the disqualification to workers 
whom the dispute caused to lose or leave their employment. In Texas 
the unemployment must be due to the claimant's stoppage of work, 
Utah applies a disqualification only in case of a strike involving a 
claimant's grade, class, or gi'oupof workei's i f one ofthe workers inthe 
grade, class, or group fomented or was a party to the strike; if the 
employer («• his agent and any of his workeis or their agents conspired 
to foment the strike, no disqualification is applied. Massachusetts 
jjrovides specifically that benefits will l>e paid to an otherwise eUgible 
individual from his jjeriod of unemployment to the date a strike or 
lockout commencexl, if he becomes involutarily unemployed during 
negotiations of a collective-bargaining contract; Minnesota provides 
thau an individual is not disqualified i f he is dismissed during negotia­
tions ]irior to a strike; and Ohio provides that the labor dispute dis­
quaUfication will not apjdy if the claimant is laid off for an indefinite 
l>eriod and not recalled to work j>rior to the dispute or was separated 
prior to the dispute for reasons other than the labor dispute, or i f he 
obtains a bona fide job with another employer while the dispute is still 
in progress. Connecticut provides tliat an apprentice, unemployed be­
cause of a dispute between his employer and journeymen, shall not 
be held ineligible for benefits if he is available for work. The other 
States provide that individual workeis are excluded i f they and others 
of tho same grade or class are not participating in the dispute, financ­
ing it, or directly interested in it, as indicated in Eligibility Table 5. 

450 Disqualiflcation of Special Groups 

Under all State laivs, students who are not available for work while 
attending school, women who are unable to work because of pregnancy, 
and women who quit their jobs l>ecause of marital obligations which 
make them unavailable for work would not qualify for Iwnefits undor 
the regular provisions concerning ability to work and a\^lilability for 
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work. Also, under those laws that restrict good cause for voluntary 
leaving to that attributable to the employer or to the employment, 
workers who leave work to return to school or who become unemployed 
because of pregnancy or circumstances related to their fjunily obliga­
tions are subject to disqualification under the voluntaiy-quit provi­
sion. (Seo EligibiUty Table 2.) However, most States supplement 
their general able-and-available and disqualification provisions by 
the addition of one or more special provisions appUcable to students, 
women unemployed because of pregnancy, or separated from work 
because of family or marital obligations. Most of these special pro­
visions restrict benefits more than tho usual disqualification provisions." 

450.01 Pregnant woinen.—Most States have special 2>rovisions for 
disqualification for unemployment due to pregnancy (Eligibility 
Table 0). I n addition, lihode Island provides by regulation that 
pregnancy creates a presumption of inability to work from the time 
of entrance into the sixth month of pregnancy without regard to the 
reason for tennination. 

Of the statutoi'y provisions on pregnancy, some hold the woman 
unable to work and unavailable for work and tlie remainder disqualify 
her because she left work on su-count of lier condition or because lier 
unemployment is due to pregnancy. In the restriction of benefit 
rights there is no distinction between the two types of provisions. 

Indiana denies benefits for the duration of unenijiloyment due to 
pregnancy, and imposes a disqualificat ion for \-oluntary leaving i f the 
claimant's separation was caused by pregnancy; Alaska, Arkansas, 
Colorado, Connecticut, Georgia, Minnesota, New Hanipshire, North 
Dakota, and West Virginia require employment subsequent to termi­
nation of the pregnancy to reestablish benefit righls; the Connecticnt 
earnings I'oquirement is not aj>plicable i f the claimant ajijilies without 
restriction for her former or for a comjiarable job with her last em­
ployer or i f the child dies. Most States disqualify for the diii-alion 
of the unemployment due to jiregnancy, but not less than a specified 
period before and after chihlbirth. The otlier Stales j)ro\ide a sjiwi-
fied period before- and/or after childbirth, but of these, Nebraska, 
Pennsylvania, and Washington extend the period to the dunition 
of unemployment or longer i f the clainiant voluntarily left work 
(Eligibility Table C>). Tn Alabania the disqualification lasts for 10 
weeks aftor termination of pregnancy or for the duration of a leave 
of absence which was sot in accordance with the claimant's re­
quest or a union contract and in Tenne^e the disquaUfication lasts 

' Srt> texh in .•̂ c. 4Z0. 
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for 21 days after the claimant returns to her former employer and 
offers evidence supported by medical proof tliat she has returned as 
soon as she was able. 

450.02 iTidividuals with Tnarital obligations.—Of the States 
with a special provision for unemployment due to marital obligations, 
all except 5 ^ provide for disqualification rather than a determination 
of unavailability. Generally, the disqualification is applicable only 
if tho indindual left work voluntarily. 

The situations to which these provisions apjily are stated in the law 
in tenns of one or more of the following causes of separation: leaving 
to marry; to move with spouse or family; l)ecause of marital, parental, 
filial, or domestic obligations; and to perfonn duties of housewife 
(See footnote 2, Eligibility Table G). The disqualification or deter­
mination of unavailabiUty usually applies to the duration of the indi­
vidual's unemployment or longer. Howê •er, exceptions are. ])rovided 
in Arkansas, California, Colorado, Idalio, Illinois, Nevada, Oregon, 
Pennsylvania, and Utah. In Hawaii jiroof of availability for work 
may remove the disquaUfication. 

450.03 Students.—Five States*' exclude from coverage the part-
time work of students and most States oxelude service pei-formed by 
students for educational institutions (Co\erage Table 5). Many 
States liave special provisions limiting the benefif- rights of students 
who have had covered employment. Eight States'* disqualify for vol­
untarily leaving work to attend school; in some of these Statos, the 
disquaUfication is for the duration of Ihe unemployment; in others, 
during attendance at school or during the school term. 

Nine States"* disqualify claimants during s<;hool attendance and 
in some cases during vacation jieriods; in Utah, the disqualification 
is not applicable if the major poition of the individual's baso-poriod 
wages was earned while attending school. Indiana considers indi­
vidaals attending SCIK)OI, college, hospital, or tniining scliool as un­
available to work, but accepts as available studenfs who attend night 
school or part-time school and tho?A\ who work during vacation; more­
over, students who custoniarily work full time are not considered 
umuiiilable when iinomjiloyod. 

' Hawaii, nialin, l l l i imis . Xortli I^ak'ita. ami Oklalioma. 
lou'a, Aiaws-iiclnisclts, X '̂W .Tci-.-̂ cy, Xew York, atid Ohio. 

•* ArkaiL-^ji--^. (.•oiuiccllciit. Kaii'^as. Kciil mky. Jlont.iiia, Xi>i-|li DjUinta. Texas, 
aixl West Virf j i i i ia . 

'"Tdalio, Illinoi.s-. ^Ii)iitaiia. Xi-liraska. Xiivacta, Xorll i (,'an>tin;i. Xorlh l>ak(»1a. 
IJtiJili, and Vermont. 
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An exception is made to the student disqualifications in Arkansas, 
Idaho, Illinois, Nebraska, North Dakota, Utah, and West Virginia 
to j>ermit the payment of benefits to individuals who are attending a 
training or retraining course approved or recommended by the em­
ployment security agency. (See Eligibility Table 1 and sec. 420.) 

In Arkansas, Maryland, Michigan, Pennsylvania, South Dakota, 
Vermont, and Wisconsin, benefits are not payable on wages earned 
while an individual was a student, w*itli some variat ions and exceptions. 
Iu Wisconsin, in addition to the restrictions on earning credit weeks, 
students who work only part time and during ̂ -acation are not eligible 
for benefits based on other work. 

455 Disqualiflcation for Fraudulent Misrepresentative To Obtain 
Beneflts 

A l l States except Iowa have special disqualifications covering 
fraudulent misrepresentation to obtain or increase benefits (Eligibility 
Table 8). These disqualifications frem benefits are administrative 
penalties. In addition, the State laws contain provisions for (f7.) the 
repayment of benefits paid as the result of fraudulent claims or their 
deduction from jxitential future benefits, and (6) fines and impris­
onment for wilfully or intentionally misrepresenting or conceaUng 
facts which are material to a determination concerning the individ­
ual's entitlement to benefits. 

455.01 Recovery ^yrovisions.—All State laws make provision for 
the recovery, by the State agency, of 'benefits paid to individuals who 
are later found ncA, to he entitled to them. A few States provide tliat, 
i f the overpayment is without fault on the individual's part-, he is 
not liable to repay the amount, but it may, at the discretion of the 
agency, bo deducted from future l)enofits. Some States liniit the 
period within which recovery may 'be i-equired—1 year in Connect icut, 
Florida, and Nevada; 2 years in North Dakota; 3 years in Indiana and 
Wyoming; and 4 yoai-s in New Jei-sey. Thirteen States " provide that, 
in the alienee of fraud, misrepresent a tion, or nondisclosure,, the in­
dividual shall not 'be liable for the amount of overpayment received 
witiliont fault on his part, where tho reicoveiy thereof woidd defeat 
the purpose of the act and Im against exjuity and good conscience. 

In many States Ihe recovery of benefits paid as the result of fi*aud 
on the part of the recipient is made under the general recovery provi-

" Arizoiia, Arki;in.S'a«. •C'jiU-fornia. Difftrict of Cnliimliia, Florida, Hn\iiiii, rxmi.sl-
aiia, MflsHachiiRptts. N>lnii«ka, X'̂ evado, Xorth I>akota, WnsliinRtoii, and 
Wyoming. 
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sion. Twenty-four states " have a jirovision that appUes specificaUy 
to jbenefit payments received as the result of fraudulent misrepresenta­
tion. A l l 'but a few States provide altemative anethods for recovery 
of benefits fraudulently received; the recipient may be required to 
I'epay the amounts in cash or to have tliem offset against future bene­
fits payable to him. New York provides that a claimant shall refund 
all moneys received 'because of misrepresentation; and Alabama, for 
withholding future benefits until the amoimt due is offset. I n Texas 
and Wisconsin the commission may by civil action recover any benefits 
obtained through misrepresentation. 

455.02 CriTni/nal penalties.—Four State laws (Califomia, Miime­
sota, Tennessee, and Virginia) provide that any fraudulent misrep­
resentation or nondisclosure to obtain, inci-ease, reduce, or defeat bene­
fit payments is a 'misdemeanor, punishable according to the State 
criminal law. Fmudulent misrepresentation or nondisclosure to ob­
tain or inci'ease 'benefits is a misdemeanor under the Oeorgia law, a 
folony undor the Idaho law, and larceny under the Puerto Rico law. 
The other States include in the law a provision for a fine (maximuin 
$20 to $1,000) or imprisonment (jnaximum 30 days to 1 year), or b.oth 
(EUgibility Table 7). I n many States the penalty on the employer is 
greater, in some cases considerably greater, than that applicable to 
the claimant. Usually the same jTcnalty applies i f the employer know­
ingly makes a false statement or fails to disclose a material fact to 
avoid becoming or remaining subject to tho act or to avoid or reduce 
his contributioiLS. New Jeisey inqioses a fine of $250 to $1,000 i f an 
employer files a fmudulent contribution repoit,; and imposes the same 
fine i f an employer aids or aliets an individual in obtaining more bene­
fits than those wliich he is entitled. A few States provide no specific 
jienalty for fraudulent misrepresentation or nondisclosure; in these 
States tho geneinl jienalfy is applicable. (See footnote 4, Eligibility 
Tahle 7.) Tho most fretjuent fine on the worker is $20-$50 and on the 
employer, $-20-$200. 

455.03 Disquali-fic(ition for misrepresentufion.—Tlie provisions for 
dis<pialification for fnuidulent niisrepre,senlalion follow no general 
pattern. I n most of the States which disijualify for fraud, an attempt 
to defraud is disqualifying, but in Illinois there is no adininistrative 
discpialilication unless benefits hw-xe •\)eei\ received as a result of the 

.\pii)ona, ArkaiiMiN, Coionuh), I>i'lawan;, DLsUicl: of <.N>lumliia, Kloridn, 
Hiiiwali, Iiidinna, r/misiaim, Maine, '.Micliijian, Jfiniiwota, 'Mi.ss(niri, XWirawkfl, 
Xew Hiuuiwliiii', Xew York, Ohio, Oklalvonwi. On>Roii, Utali, Vt-niioiil. Wasliing-
toD, WisL-onsin, and Wyoming. 
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fraudulent act. In nine States " there is a more severe disqualifica­
tion when the fraudulent not results in payment of benefits; in Cali­
fornia, Nevada, New Hampshire, Oregon, and Penn^lvania, when the 
•claimant is convieted. 

In Califomia any claimant convicted of misrepresentation mider 
the penalty provisions is disqualified for 1 year. In Khode Island, 
Virginia, and Wyoming there is no disqualification unless the claim­
ant has been convicted of fraud by a court of competent jurisdiction. 
On the other hand, in Hawaii, Puerto Rico, and Vermont a claimant 
is not subject tothe administrative disqualification i f penal procedures 
have been undertaken; in Massachusetts, administrative disquaUfica­
tion percludes initiation of penal procedures. 

Fifteen States include a statutory limitation on the period within 
which a disquaUfication for fraudulent misrepresentation may be im­
posed (footnote 3, Eligibility Table 8). The length of the period is 
usually 2 years and, in six States, tho period runs from the date of 
the offense to the filing of a claim for benefits. In these States the 
disqualification can be impo.sed only i f the individual files a claim for 
benefits withm 2 yeais after the date of the fraudulent act. In Con­
necticut the disquaUfication may be imposed i f a claim is filed within 
2 years after the discovery of the offense, in three States the disquali­
fication may }>e imposed ojily if tlie determination of fraud is made 
within 1 or 2 years after the date of the offense. 

In many States the disqualification is, as would be expected, more 
severe than tiie ordinary disqualification provisions. In 10 States the 
disquaUfication is for at least a year; in othei"s it may last longer. The 
provisions are difficult to compare because some disqualifications start, 
with the dato of the fraudulent act, while ofhei's begin with the dis­
covery of the act, the dctermhiafion of fraud, the date on which the 
individual is notified to rcjiay the .sum so received, or conviction by 
a court; .some begin with the filing of a fii-st claini, while others aro for 
weeks that would otherwise bo compensable. The disqualification pro­
visions are, moreover, complicaled by tie-in with recoupment provi-
sio2is and by retroactit'e inqjositions. 

As Eligibility Table 8 shows, the cancellation of wage credits in 
many States means the denial of benelits for (he current, benefit year 
or longer. A disqualification for a year means that wage credits will 
havo expired, in whole or in part, depending on lhe end of the benefit 
yea•r̂ lnd the amount of wage credits accumulated for another benefit 
year beforo the fi-auditlent act, so that future benefits are reduced as 

"WalK>, Ken-tiMrky, Ixiuisiana, Arfliiiic. iraiT'iinil. Mirliifiau. Ohio. Utah, and 
\'̂ oriimnt. 
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i f there had been a provision for cancellation. In other States with 
discretionary provisions or shorter disqualification periods, the same 
result will occur for some claimants. Altogether, misrepresentation 
involves cancellation or reduction of benefit rights in 32 States and 
may involve reduction of benefit rights for individual claimants in 14 
more States. The disqualification for fraudulent misrepresentation usu­
ally expires after a second benefit year, but in California i t may be 
imposed within 3 years after the determination is mailed or served; in 
Ohio, within 4 years after a finding of fraud; and in Washington, 
within 2 yeai-s of such finding. In 9 States " the agency may deny bene­
fits until the benefits obtained through fraud are repaid. In Minne­
sota, i f benefits fraudulently obtained are not repaid within 20 days 
from tiie date of notice of finding of fraud, such amounts are deducted 
from future Iienefits in the current or any subsequent benefit year. In 
Colorado, benefits are denied i f an individual's court trial for com­
mission of a fi-iiudulent act is prevented by the inabiUty of the court 
to establish its jurisdiction over the individual. Such ineligibility bo-
gins with the discovery of the fraudulent act and continues until such 
time as the individual makes himself available to the court for trial. 
In Maryland the time limit for repayment is 5 years following the date 
of the offense, or 1 year after the year disqualification poriod, which­
ever occurs later. After this period an individual may qualify for 
benefits against which any part of the rei)ayment due may be offset. 

460 Disqualifying Income 

Practically all the State laws include a provision that a claimant is 
disqualified from benefits for any week during which he is receiving or 
is seeking benefits under any Fedend or other State unemployment 
insurance law. A few States mention siiecifically benefits under the 
Federal Kailroad Unemployment Insurance Act. Under most of the 
law.s, no disquaUfication is imjxised i f it is finally determined that the 
claimant is ineUgible under the other law. The intent is clear—to 
prevent duplicate jmyment of l)enefits for the same week. I t should 
be noted that such "disquaUfication" applies only to the week in which 
or for which the other payment is received. 

Forty-six Statos have stiitutory ]>rovisiqns that a claimant is dis­
qualified for any week during whioh he î oceives or has received cer­
tain other types of reumnerati'oii such ns wages in lieu of notice, 
dismi.ssal wages, \̂•orklllen's comi>eiisation for tempoiary jxirtial dis­
ability, j>rimary insnrance Iienefits under old-age and survivors 

"Idaho, IlIinoiH, Kentucky, Ijouisiann, Miohlgnii, New Hnnip.shire, Oregon, 
Utah, and Vermont 
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insurance, benefits under an employer's pensi'on plan or under a 
supplemental unemployment benefit plan. In many States i f the imy-
ment concerned is less than the weekly benefit, the claimant receives the 
difference; in other States no benefits are payable for a week of such 
payments regardless of the amount of payment (EUgibility Table 9). 
A few States provide for round ing tlie rasultmnt benefils, like i>ayments 
for weeks of partial unemployment, to even 50-cent or dollar amounts. 

460.01 Wages in Heu of Tiotice and dismis-nal payments.—The most 
frequent provision for disqualification for receipt of other income is 
for weeks in which the claiinant is receiving wages in lieu of notice 
(33 States). In 11 of these States the claimant is totally disqualified 
for such weeks; in 22, i f the payment is less than the weekly benefit 
amount, the claimant receives the difference. Sixteen States have the 
same provision for receipt of dismissal payments as for receipt of 
wages in lieu of notice. The State laws use a variety of terms such 
as dismissal allowances, dismissal j^ayinents, dismi.ssa! wages, sej>ara-
tion allowances, termination allowances, severance payments, or some 
combination of these terms. In many Slates nil disiiiis.sal payments 
are included as wages for contribution pui-])0.sps after Pê 'ember 3], 
1951, as they are under the Federal Unemployment Tax Act. Other 
States continue to define wages in accordance with the Federal Un­
employment Tax Act prior to the 1!)5{) amendments so as to exclude 
from wages dismissal payments which the employer is not legally 
required to make. To tho extent that dismissal payments are included 
in tacsable wages for contribution purposes, claimants receiving sucli 
payments may be considered not unemployed, or not totally unem­
ployed, for the weoks concemed. Some States have .so ruled in gen-
oral counsel opinions and benefit decisions. Indiana, Minnesota, and 
Pennsylvania specifically provide for deduction of dismissal jiayments 
whether or not legally required. Hou-cver, under nilings in some 
States, claimants who recei\'ed dismissal jiuymenfs have beon held to 
bo unemployed because the payments were not made for the period 
following their separation from work but, instead, with rospect to their 
prior service. 

460.02. Worknien^H compensatio7i payment.-i-'~}\ei\v}y half the 
Stite laws list workmen's compefisation under any Stale or Federal 
law as disqualifying income. Some dis(ptalify for the week concerned; 
the others consider workmen's coini>ensation deductible income and 
reduce unemployment benefits jiayable by the amount oi the work­
men's compensation paynients. A few States reduce the iinemploynu'ut 
benefit only if the workmen's compensation payment is for tenipoiary 
partial disabiUty, the tyjie of workmen's coiiqH'nsation payment that 
a clainiant. most, likely could i-eceive while codifying that he is able 
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to work. The Alabama, Colorado, Connecticut, Illinois, and Iowa laws 
state merely "temporary disability," The Georgia law specifies tempo­
rary partia] or temporary total disabiUty. The Kansas provision speci­
fies temporal^ total disability or iwrmanent total disability, while the 
Massachusetts provision is in terms of partial or total disability but 
sj^ecifically excludes weekly payments received for dismemberment. 
Tho Florida, Louisiana, and Texas laws are in terms of temiwrary 
partial, temporary total, or total permanent disabiUty. The Minne­
sota law specifies any compensation for loss of wagos under a work­
men's compensation law; and Montana's provision is in terms of 
comj>ensation for disabiUty under the workmen's conipensation or 
occupational disease law of any State. West Virginia's and Wiscon­
sin's provisions specify temporary total disabiUty. 

460.03 RetiremeTit paymcTits.—^Many States consider receipt of 
some type of "benefits under title I I of the Social Security Act or 
.similar payments under any act of Congress" as disqualifying. Except 
in Ohio, Oregon, and Pennsylvania, these States provide for paying 
tho difference between the Aveekly benefit and the weekly prorated old-
age and survivors insurance paynient (footnote 9, Eligibility Table 
9). In a few States a deduction in the woekly benefit amount is made i f 
the individual is entitled to old-age and survivois insurance Iienefits 
even though ho did not actually receive them. 

Most. States list jiayments under an employer's pension plan. The 
provisions usually ajiply only to retirement plan.s, but Nebniska and 
South Dakota include also employers' payments in cases of disability. 
The laws specify that retirement payments are deductible or disquaU­
fying when received under a pension de.scrilx'd in terms such as 
"sjionstired by aud participated in" by au employer, "pursuant to au 
employment contract or agreement,'* or "in which an employer has 
paid all or part ofthe cost.'' 

Tn many States the weekiy benefit is reduced only if the cJaimant re­
tired from the service of a base-period emjiloyer or if a base-period 
or chargeable employer contributed to the financing of the plan imder 
which the retirement paymont is made. In general, the woekly un­
employment benefit is reduced by the amount of the inonthlj' retire­
ment jiayment, pronited to the weeks coveivd by tho paynient; somo 
States treat the jn-orated retirement j>aynieiit as wagĉ  received in a 
weok of unemplojnnent and apjily the formula for paymentof partial 
henefits. In Florida the wwkly benefit is retluced by tho amount of the 
retirement paynient combinwl with old-age insurance bonefit.s prorated 
to the numberof weeks covered. In .several States, only a portion of 
tlie retirement payment is deductible (footnote .">, Kligiinlity Table 9). 
Montana's provision on employer-financed jKMisions diffoi-s from those 
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of other States in that the deduction is mado from the wage credits on 
which benefits are based rather than from fho woekly benefit payment. 
In this State tho wage credits eamed from an employer by whom the 
claimant was retired aro not used in the computation of benefits due 
liim after such retirement, i f entitlement under tJie retii^menf: pla?i 
is in excess of $100 por month. 

In Wisconsin a claimant is disqualified for weeks with respeot to 
which he receives retirement payments under a group retiremont sys­
tem to which any employing unit has contributed substantaUy or 
under a government retirement system, including old-age insurance, 
i f he left cnii>loyment with the chargeablo employer to retire before 
reaching the compulsoi-y retirement age used by that employer; i f the 
cl.aimant left or lost his employment at the compulsory retirement 
age, all but a specified portion of the woekly i-ate of the retirement 
payment is treated as wages (footnote 11, EligibiUty Table 0). 

In Maryland and Pennsylvania niaximum benefits in a benefit year 
aro reduced in the same manner as the weekly benefit payment. 

460.04 Stq^pleme}}tfd unemploymeiit payments.—A supplemental 
unemployment benefit j^hin is a system whereby, under a contract, 
paynients are made from an employer-financed trust fund to his 
workers. Tho purpose is to provide the worker, while unemployed, 
with a conibined unemployment insurance and supplemental unem­
ployment benefit payment amounting to a specified proportion of his 
weekly earnings while employed. There are t wo major types of such 
plans: 

(1) Tliose (of tho Ford-General Motors type) under which the 
worker has no vested interest and is eUgible for paynients only if ho 
is laid off by the company; and (2) those under which the worker 
has a vested intere-St and may collect if he is out of work for other 
reasons, snch as illness or permanent separation. 

AU States except New Hamjishire, New Mexico, Puerto Kico, South 
Carolina, and Soutii Dakota have taken action on the question of per­
mitting sui>pleniontation in regard to plans of tho Ford-General 
Motors type. Of the States that have taken action, all jiennit supple­
mentation without affectring unomjiloyment insurance jiaymonts. 

In 47 States permitting supi)lenientation, an interpretative nding 
n-as made eitlier by tlie iiltornoy go(u;ral (27 States) or by the emploj-­
ment security agency (10 States); in Maine, supjilementation is jicr-
iiiitted as a result of a Suj)erior Court decision and, in the remaining 
9 Slates l>y amendment of tlio unemploynieui insurance .statutes. 

''AJastoi. CaJiforiiiii, Co((iradn. fivMirsiri, Ilawaii. Iiidiana. Staryland, Ohio, .tnd 
A'irninin. 

E-28 

July 1969 



4 
4 
4 
4 
4 

4 
4 
4 
4 
4 

ELIGIBILITY 

Some supplemental unemployment benefit plans of the Ford-
General Motors type provide for alternative payments or substitute 
jirivatc payments in a State in which a ruling not permitting supple­
mentation is issued. These payments may be made in amounts equal 
to three or four tinies the regular weekly private benefit after two or 
three weekly payments of State unemploymont insuranco benefits 
without supjilementation; in lump sums whon tho layoff ends or 
the State benefits are exhausted (whichever is earlier); or through 
alternative paymont arrangements to be worked out, depending on 
tlie particular supplemental unemployinent benefit plan. 

460.05 Relationship wifh other statutoiy procisions.—The six 
States "̂ which have no provision for any type of disqualifying income 
and the much larger number which have only one or two types do not 
necessarily allow benefits to all claimants in receipt of the types of pay­
ments concerned. When they do not pay benefits to such claimants, 
thoy rely upon tho general "able-and-available" provisions or the defi­
nition of unemployment. Some workers over 6.0 receiving primary 
insurance benefits undor old-age and survivors insurance are able to 
work and available for woi-k and some aro not. I n the States W'ithout 
sjiecial provisions that such payments are disqualifying income, indi­
vidual decisions are made concerning the rights to benefits of claimants 
of retiremont age. Many workers receiving workmen's compensation, 
other tiian tliose receiving weekly allowances for dismemberment, are 
not able to work in terms of the unemployment insurance law. How­
ever, receipt of workmen's comixnisation for injuries in employment 
does not automatically disqualify an unemployed worker for unem-
j)loynient benefits. Many States consider that evidence of injury with 
loss of emjiioyment is relevant only as if, serves notice that a condition 
of ineligibility may exi.st and that a claimant may not be able to work 
aud may not bo available for work. 

Eligibility Table 9 doo.s not include the provisions in several States 
listing vacation pay as distjualifying income liecause many other States 
C(msider workers receiving \acatioti jiay as not eligible for benefits; 
several other States hold an individual eligible for Iienefits i f he is on 
a vacation without j>ay through no fault of his own. I n practically all 
Statos, as under the Federal rnemjiloynient Tax Act, vacation pay 
is considered wagos for cont rihiitioii purjiasi's—in a few Statos, in the 
statutory definition of wages; in oihers, in olHcial exjdanations, gen­
eral i-oiinsel or attorney general (jpiuions, inter|)retatioii.s, regulations, 
or other jmlilicntions of j IK; Slate agency. 'I'lius a claimant receiving 
vacation jiay e(|iial to his weekly beuefit amounl would, by definition, 

Arizoini. Hawaii, NVw Stuxico. Pnci-to Rico, South Camlina, and Wa.ihingtoii. 
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not be unemployed and would not be eligible for benefits. Some of the 
explanations point out that vacation pay is considered wages because 
the employment relation is not discontinued, and others emphasize 
that a claimant on vacation is not available for work. Vacation pay­
ments made at the time of severance of the employment relationship, 
rather than during a regular vacation shutdown, are considered dis­
qualifying income in some States only i f such payments are required 
under contract and are allocated to specified weeks; in other States 
such payments, made voluntarily or in accordance with a contract, 
aro not considered disquaiifj^ing income. 

In the States that permit a finding of availability for work during 
periods of approved training or retraining (see Table ET-1), some 
claimants may bo eligible for State unemployment benefits and, at 
the same time, qualify for training payments under one of the Federal 
ti-aining programs established by Congress. Duplicate payments are 
not permitted under the State or Federal laws. However, the State 
benefit may be supplemented under the Manpower Development and 
Training Act i f the aUowance i.s greater than t)ie State benefit. 

I 

I 
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ET-l.—Ability to werk, availability for work, and seeking work requirementt 

Stnle 

Able to wori and a v ^ b l e fot— 

Actively 
seeking 
work 

(30 States) 

CB) 

Spet^ provisions for— 

Stnle 
WotK 

(34 States) 

(2) 

Suitable 
work 

(10 States) 

13) 

Worlt la 
uaual occu­
pation ot 
tor wMch 

reasonablr 
atted by 

prior 
training or 
eiperienoe 
(S States) 

C4) 

Actively 
seeking 
work 

(30 States) 

CB) 

Illness or 
disabiUty 

dnring 
unemptoy-

meat* 
(10 States) 

(6) 

periods of 
approved 
training 

(29 States) 

C7) 

X» 
xa . .. X X . 

X 
X . 

X X X . 
X . Callfomlfl x> X 
X . 
X . 

X X . 

X . 
X . 

Connecticut x» X 
x* X X X . 

X . Diatrlct of Columbia X 
X . 
X . 

Florida X 

X . 
X . 

X * X» X . 
X , 
X . 
X . 

X X 
X . 
X , 
X . 
X . 

X X X 

X . 
X , 
X . 
X . X ' X 

X . 
X , 
X . 
X . 

X X 

X . 
X , 
X . 
X . 

X X 
X X 

X X 
X 

X X 

X
X

X
 

x
\ 

X X " X 

X
X

X
 

x
\ 

X X 1 

X
X

X
 

x
\ 

X * X X
X

X
 

x
\ 

X X ' 

X
X

X
 

x
\ 

X 
X X X . 
X X X 

X . 

X»« X . 
X X ' 

X . 

X * X . 
X . X 6 X 
X . 
X . 

X X 

X . 
X . 

x».. X« . - X 
X X 
X ' X 

X . . X ' 
X ' X 

'•X
X

X
X

 

X X * . . . 

'•X
X

X
X

 

X 

'•X
X

X
X

 

X 

'•X
X

X
X

 

X ! . 

'•X
X

X
X

 

Bouth DBkota X 
X X . . X. 

Texas X 
X. 

Utah X X . 
X . X X • X 
X . 
X . 

VliBlnlo X ' 

X . 
X . 

X * - . X ' 
West Vfrglnla X "V 

X x» X X 

(Footnoto-s on next page) 
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(Footnotes for ET-1) 

1 Claimants are DOt ineligible if unavailable because of illness or disability 
occurring after filing claim and registering for work if no offer of work that would 
have been suitable at time of registration ia refused after beginning of such disa­
biUty; in Massachusetts provision is applicable for 3 weeks only in a benefit 
year; in Nevada, proviaion applies only to claimants residing in the State. 

' In locality where baso-period wages were earned or where suitable work may 
reasonably be expected to be available (Alabama and South Carolina), where the 
commission finds such work available (Michigan); where suitable work is normally 
performed (Ohio); where opportunities for work are substantially as favorable as 
those in the locality from whieh he has moved (Illinois). 

' Intrastate claimant not ineligible if unavailability is caused by noncommercial 
fishing or hunting necessary for survival if suitable work is not offered (Alaska); 
claiinant not ineligible if unavailable 1 or 2 workdays due to death in immediate 
family or unlawful detention (California); claimant in county or city work relief 

Srogram not unavailable solely for that reason (Oregon). For special provisions in 
[linois, Indiana, Kentucky, Minnesota, and Washington, concerning benefits for 

claimants unable to work or unavailable for part of a week, see sec. 325. 
• Involuntarily retired individual eligible if available for work suitable in view 

of age, physical condition, and other circumstances (Delaware). Women not 
required to be available between 1 a.m. and 6 a.m. (Connecticut) and during third 
shift (New Hampshire). Male claimant in Now Hampshire must bo available for 
all shifts or for all hours during which there is a market for the services he offers. 

" Claimant deemed available while on involuntary vacation without pay 
(Nebraska and New Jersey); unavailable for 2 weeks or less in calendar year if 
unemployment is due to vacation (Georgia and North Carolina); eligible only if 
he is not on a bona fido vacation (Virginia). Vacation shutdown pursuant to agree­
ment or union contract is not of itself a basis for ineligibility (New York and 
Washington). 

' And is bona fide in labor market (Georgia); uot applicable to persons unem­
ployed because of plant shutdown of 3 woeks or loss if conditions justify or to 
person 60 or over who has been furloughed and is subject to recall (Maryland). 

' Disqualification of 7 weeks imposed for failure to conduct an active search for 
work. 

• Receipt of nonserviee connected total disabiiity pension by veteran at age 65 
or more shall not of itself preclude ability to work. 

• Requirement not mandatory; seo text. 
By attorney general's opinion. 
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ET-2.-r-Diiqualificol]on for voluntary leaving, good cause,^ and disqualification Imposed 
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fit year. 

2 X wba. 

Equal. 
Equal.*' 

Equal. 

Equal. 

Optional equal. 
F.qunl. • 

Equal. 

G X wba.u 
Beneflt righls based 

on oiiy work left 
canceled." 

Ali accrued beneflis 
forfeited.' 

(Footnotes on next page) ET-3 
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ELIGIBILITY 

(Footnotes for ET-2) 

• In States footnoted, sco text for definitions of good cause and conditions 
for applying disqualification. 

^ Good cause restricted to that connected with the wurk, attributable to the 
employer or involving fault on the part of the employer; in New Hampshire, 
by regulation. See text for exceptions in States footnoted. 

' Florida, Illinois, Maine, Maryland, and Oregon counted in 2 columns. In 
Florida, both the term and tho duration-of-unemployment disqualificatioas 
are imposed. In Illinois, claimant with wages in 3 or 4 quarters of base period 
is disqualified for 8 weeks or until he accepts bona fide work with wages equal 
to his weekly benefit amount, if earlier; claimant with wagos in 1 or 2 quarters 
is disqualified until he has 6 times weekly benefit amount in earnings subject to 
Federal Insurance Contributions Act. In Maine disqualification ia for 12 weeks 
or until the claimant has earned wages of 8 x wba whichever occurs first. In 
Maryland either disqualification may be imposed, at discretion of agency. In 
Oregon, disqualifieation may be satisfied if claimant has, in 8 weeks, registered 
for work, been able to and available for work, actively .seeking and unable to 
obtain suitable work. 

* Disqualification is applicable to other than last separation, as indicated: 
from beginning of base period (Alabama, Colorado, Indiana, Iowa, Louisiana, 
and South Dakota); within specifiod periods preceding a claim, 52 weeks (Georgia), 
1 year (Missouri). I f last work wns intermittent or temporary, disqualification 
may apply to separation last preceding such work (Kentucky). Reduction or 
forfeiture of benefits applicable to separations from any base-period employer 
(Indiana, Nebraska, and Wyoming). 

" "W-h" means week of occurrence plus indicated number of weeks following. 
Disqualifieation period begins with: week for which claimant first registers for 
work (California); week for which a claim is filed (Georgia, Illinois, Massachusetts, 
North Carolina, and Utah); week following filing of claim (Oklahoma, Texas, 
Vermont). Weeks of disqualification must be: otherwise compensable weeks 
(South Dakota); weeks in which claimant i.s otherwise eligible or cams wages 
equal to his weekly benefit amount (Minnesota); weeks in which ho meets able-
and-available requirements (Illinois). Disqualification may run into next benefit 
year which begins within 12 months after end of curront year (North Carolina). 

• Figures show minimum employment or wages required to requalify for benefits. 
^ "Equal" indicates a reduction equal to the weekly benefit amount multiplied 

by the number of weeks of disqualification or, in Nebraska, the number of weeks 
chargeable to employer involved, if less. "Optional" indicates roduction at discre­
tion of the agency. 

8 I f the separating employer was the only base-period employer, cancellation 
results in disqualification for at least the remainder of the benefit year. 

' All prior wages canceled if ciaimant left work under conditions specified for 
"no-award" determination or if his leaving is second separation from work since 
beginning of base period that resulted in a 60-pcreent award; weekly benefit 
amount and total benefits in benefit year reduced by half if separation is under 
conditions requiring 50-percent award. Sec text for further details. 

Disqualified for duration of unemployment and until claimant earn.s 8 times 
weekly benefit, if voluntarily retired (Kansas, Maine, and South Carolina), also 
if retired as result of recognized employer policy (Maine), to receive pension 
(Georgia). Disqualified for W-(-4 if individuai left most recent work to enter self-
employment (Nevada). Voluntary retiree disqualified for the duration of his 
unemployment and until he earns 30 times his weekly benefit amount 
(Connecticut). 

" Disqualification period reduced by number of weeks of new work subsequent 
to leaving (Massachusetts). I f amount potentially chargeable to employer is less 
than 4 times weekly benefit, disqualification may be reduced to the number of 
weeks represented by tho potentially chargeable amount (South Dakota). Dis­
qualified for 1-9 weeks if health iirocludcs discharge of duties of work left (Ver­
mont). If claimant returns to employment before end of disqualification period, 
remaining weeks arc canceled and deduction for .such weck.s is recredited (North 
Carolina). Deduction recredited if individual returns to covered omployment for 
30 days in benefit year (Wast \'irginia). Benefit right-s are not canceled if claimant, 
left employment becau.se he was transferred to work paying less than 5̂  immedi­
ately preceding wage rate or if he left to take other worlc; but, in latter situation, 

(Footnotes continued on next page) 

I 
I 
I 
I 
1 
I 
I 
I 
I 
I 
I 
I 
I 

ET-4 
Rev. January 1970 



4 
4 
4 
4 

ELIGIBILITY 

(Footnotes for ET-2) 

he is ineligible for benefits based on such employmont until he has been employed 
in at lea-st 7 subsequent weeks (Wisconsin). Canceled benefit rights restored if 
claimant left work to accept better permanent full-time work and worked at least 
10 weeks (Indiana). 

" In each of the 6 weeks claimant must either earn at least $15.01 or otherwise 
meet all eligibility requirements. 

'* And earned wages equal to 3 times his average weekly wage or $360, whichever 
is lass. 

" Disqualification may be waived if, prior to filing claim, claimant earned wages 
in bona fide employment equal to 8 x wba. Limits such waiver to one per benefit 
year, and if only ono voluntary quit occurred in 52 weeks preceding date of 
otherwise valid claim. 
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ELIGIBILITY 
ET-3.—Disqual i f lcat ion for dischorge for miscondud^ 

Slate 

CD 

Beneflts postponed'' 

For Hied num­
ber of weeks • 

{20 States) 

(2) 

For variable 
number of 

(24 states) 

(3) 

For duration of 
unemployment i 

(25 Stotes) 

(i) 

Beneflts reduced or 
canceled* a (25 Stales) 

(5) 

Alabama' 

Alaska >. 
Arizonn. 

Arkansas. 

W + 6 
W + 0 . 
f a ' - . . 

Calilomia. 
Colorado.. 

Connecticut 
Dolawaro 
District of Columbia. 
Florida 
Georgia • 
Hawaii 
Idaho 

w+4. 

Illlnoia. 
6 ! 1 

Indiana 

Iowa 
Kansas, fW+O. 

Kentucky. 

Louisiana. 

Maine. 

Maryland ' 
Massachuspt 

M i c h i g a n . 

W+6 ' . 

W+J2' 

Minnebiita. 
Missis^ililii. 

Mis.suuri ' , . 

. / f i = - - -

Mohl;ni ; i . {ISnionlha. 

Ni'w llaiiipsliiro •. 

ET-6 
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W + 3 - 0 . 

w + 4 - 9 . . . 
W + l - 1 2 ' -
5-11 » ' , - . 
W+2-7. . . . 

4-9'. 

e-16'. 

W+1-0-

4-10', 

S-8 ' . 

W + 1-12. 
1-S' 
1-8...... 

w+'i-r." 

w+l-15. 

10 week! at weeltly 
wages egual towba, 

+5 X wba' 
+quail fying wages" 

10 X wbo I , 

+8 X wba.. 
+6 X wba I . 

-(-10 X wba. 
+10 xwba. 

+Sx wba 

A ' ' 
+10 J wba ' . 

8 X wba I 
+HO0 in wagea. 

+10 xwba. 

Equal. 
Benefit righta baaed on 

any work inrolrrd 
cancflfd. 

0 X wha 

All or half of prior waui' 
credits canceled' 

f 3 weeks in covi-ri;d 
work at wiiucs equal 
to wlm in each. 

4-f(; ' 

{.Continued on next page) 

Kqual. 

Equal > 

Benefit riffAla baaed on 
any work involved 
canceled. 

Benefil righla baaed on 
ang work inrnlrrd 
cane tied 

Equal.> 

{"). 

Benefit rights baatd on 
ang work inrblrrd 
canceled.' 

In cttcb ol tlio weoks 
claimant must either 
earn at least im.Ol ur 
Otherwise meet the 
eligibility requlre­
monts. Equal reduc­
tion in beneflts in 
current or succeed­
ing beneflt year.w 

iarfie aa nboi'f.'" 

Riiunl. 
(̂ )-

Oplional cancellation of 
all or part af benefit 
righta iiaard tin tporl.-
incolrrd. 

Equal. 
l-^ual. 
Kiiuui.'* 
, Ul prior wtigr crrdil' 

rniirrltd. 

All prior wage en tf'd 
canceled.* 
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ELIGIBILITY 

ET-3.—Disqualiflcation for discharge for misconduct * (continuttd) 

State 

(1) 

Benoflts postponed'' 

Benefits reduced oi' 
canceled * • (25 States) 

(6) 

State 

(1) 

For flied num-
her of weeks * 

(20 States) 

(2) 

For variable 
number of 

weeks* 
(24 States) 

(3) 

For duration of 
unemployment' 

(25 States) 

{*) 

Benefits reduced oi' 
canceled * • (25 States) 

(6) 

W+5 
Equal. 

Eoual. 

AU prior wage credits 
eanceled. 

Benefit rights baaed on 
any work involved 
canreled.* 

AU prior wage credits 
canceled. 

optional equal. 
Equal." 

All prior wage crediis 
canceled. 

Equal. 

Ox wlia." 

Beneflt rights based ou 
anv work Involved 
canceled.'* 

All accrued benefits 
forleited.! 

W+1-13. Equal. 

Eoual. 

AU prior wage credits 
eanceled. 

Benefit rights baaed on 
any work involved 
canreled.* 

AU prior wage credits 
canceled. 

optional equal. 
Equal." 

All prior wage crediis 
canceled. 

Equal. 

Ox wlia." 

Beneflt rights based ou 
anv work Involved 
canceled.'* 

All accrued benefits 
forleited.! 

New York 
f +3 days work Jn 

each of 4 weeks 
or $200. 

Equal. 

Eoual. 

AU prior wage credits 
eanceled. 

Benefit rights baaed on 
any work involved 
canreled.* 

AU prior wage credits 
canceled. 

optional equal. 
Equal." 

All prior wage crediis 
canceled. 

Equal. 

Ox wlia." 

Beneflt rights based ou 
anv work Involved 
canceled.'* 

All accrued benefits 
forleited.! 

New York 
+3 days work Jn 

each of 4 weeks 
or $200. 

Equal. 

Eoual. 

AU prior wage credits 
eanceled. 

Benefit rights baaed on 
any work involved 
canreled.* 

AU prior wage credits 
canceled. 

optional equal. 
Equal." 

All prior wage crediis 
canceled. 

Equal. 

Ox wlia." 

Beneflt rights based ou 
anv work Involved 
canceled.'* 

All accrued benefits 
forleited.! 

+3 days work Jn 
each of 4 weeks 
or $200. 

Equal. 

Eoual. 

AU prior wage credits 
eanceled. 

Benefit rights baaed on 
any work involved 
canreled.* 

AU prior wage credits 
canceled. 

optional equal. 
Equal." 

All prior wage crediis 
canceled. 

Equal. 

Ox wlia." 

Beneflt rights based ou 
anv work Involved 
canceled.'* 

All accrued benefits 
forleited.! 

r 5-12*".. . . 

Equal. 

Eoual. 

AU prior wage credits 
eanceled. 

Benefit rights baaed on 
any work involved 
canreled.* 

AU prior wage credits 
canceled. 

optional equal. 
Equal." 

All prior wage crediis 
canceled. 

Equal. 

Ox wlia." 

Beneflt rights based ou 
anv work Involved 
canceled.'* 

All accrued benefits 
forleited.! 

J 

Equal. 

Eoual. 

AU prior wage credits 
eanceled. 

Benefit rights baaed on 
any work involved 
canreled.* 

AU prior wage credits 
canceled. 

optional equal. 
Equal." 

All prior wage crediis 
canceled. 

Equal. 

Ox wlia." 

Beneflt rights based ou 
anv work Involved 
canceled.'* 

All accrued benefits 
forleited.! 

North Dakota' I 
w+10** 

+10 X wba' 

Equal. 

Eoual. 

AU prior wage credits 
eanceled. 

Benefit rights baaed on 
any work involved 
canreled.* 

AU prior wage credits 
canceled. 

optional equal. 
Equal." 

All prior wage crediis 
canceled. 

Equal. 

Ox wlia." 

Beneflt rights based ou 
anv work Involved 
canceled.'* 

All accrued benefits 
forleited.! 

Oluo' 

0 weeks in covered 
work." 

Equal. 

Eoual. 

AU prior wage credits 
eanceled. 

Benefit rights baaed on 
any work involved 
canreled.* 

AU prior wage credits 
canceled. 

optional equal. 
Equal." 

All prior wage crediis 
canceled. 

Equal. 

Ox wlia." 

Beneflt rights based ou 
anv work Involved 
canceled.'* 

All accrued benefits 
forleited.! 

Oluo' 

1 
0 weeks in covered 

work." 

Equal. 

Eoual. 

AU prior wage credits 
eanceled. 

Benefit rights baaed on 
any work involved 
canreled.* 

AU prior wage credits 
canceled. 

optional equal. 
Equal." 

All prior wage crediis 
canceled. 

Equal. 

Ox wlia." 

Beneflt rights based ou 
anv work Involved 
canceled.'* 

All accrued benefits 
forleited.! 

0* 

Equal. 

Eoual. 

AU prior wage credits 
eanceled. 

Benefit rights baaed on 
any work involved 
canreled.* 

AU prior wage credits 
canceled. 

optional equal. 
Equal." 

All prior wage crediis 
canceled. 

Equal. 

Ox wlia." 

Beneflt rights based ou 
anv work Involved 
canceled.'* 

All accrued benefits 
forleited.! 

8 2 . . +4 woeks work at 
weekly wages 
equal to wba. * 

Equal. 

Eoual. 

AU prior wage credits 
eanceled. 

Benefit rights baaed on 
any work involved 
canreled.* 

AU prior wage credits 
canceled. 

optional equal. 
Equal." 

All prior wage crediis 
canceled. 

Equal. 

Ox wlia." 

Beneflt rights based ou 
anv work Involved 
canceled.'* 

All accrued benefits 
forleited.! 

+4 woeks work at 
weekly wages 
equal to wba. * 

Equal. 

Eoual. 

AU prior wage credits 
eanceled. 

Benefit rights baaed on 
any work involved 
canreled.* 

AU prior wage credits 
canceled. 

optional equal. 
Equal." 

All prior wage crediis 
canceled. 

Equal. 

Ox wlia." 

Beneflt rights based ou 
anv work Involved 
canceled.'* 

All accrued benefits 
forleited.! 

Oregon... . | 

+4 woeks work at 
weekly wages 
equal to wba. * 

Equal. 

Eoual. 

AU prior wage credits 
eanceled. 

Benefit rights baaed on 
any work involved 
canreled.* 

AU prior wage credits 
canceled. 

optional equal. 
Equal." 

All prior wage crediis 
canceled. 

Equal. 

Ox wlia." 

Beneflt rights based ou 
anv work Involved 
canceled.'* 

All accrued benefits 
forleited.! 

Oregon... . | 

+8x wba 

Equal. 

Eoual. 

AU prior wage credits 
eanceled. 

Benefit rights baaed on 
any work involved 
canreled.* 

AU prior wage credits 
canceled. 

optional equal. 
Equal." 

All prior wage crediis 
canceled. 

Equal. 

Ox wlia." 

Beneflt rights based ou 
anv work Involved 
canceled.'* 

All accrued benefits 
forleited.! 

Puerto Hico' W+3 

Equal. 

Eoual. 

AU prior wage credits 
eanceled. 

Benefit rights baaed on 
any work involved 
canreled.* 

AU prior wage credits 
canceled. 

optional equal. 
Equal." 

All prior wage crediis 
canceled. 

Equal. 

Ox wlia." 

Beneflt rights based ou 
anv work Involved 
canceled.'* 

All accrued benefits 
forleited.! 

W+3-10 

Equal. 

Eoual. 

AU prior wage credits 
eanceled. 

Benefit rights baaed on 
any work involved 
canreled.* 

AU prior wage credits 
canceled. 

optional equal. 
Equal." 

All prior wage crediis 
canceled. 

Equal. 

Ox wlia." 

Beneflt rights based ou 
anv work Involved 
canceled.'* 

All accrued benefits 
forleited.! 

6-27 

Equal. 

Eoual. 

AU prior wage credits 
eanceled. 

Benefit rights baaed on 
any work involved 
canreled.* 

AU prior wage credits 
canceled. 

optional equal. 
Equal." 

All prior wage crediis 
canceled. 

Equal. 

Ox wlia." 

Beneflt rights based ou 
anv work Involved 
canceled.'* 

All accrued benefits 
forleited.! 

South Dakota . 
6-tS* 

Equal. 

Eoual. 

AU prior wage credits 
eanceled. 

Benefit rights baaed on 
any work involved 
canreled.* 

AU prior wage credits 
canceled. 

optional equal. 
Equal." 

All prior wage crediis 
canceled. 

Equal. 

Ox wlia." 

Beneflt rights based ou 
anv work Involved 
canceled.'* 

All accrued benefits 
forleited.! 

South Dakota . 7 -24"" 

Equal. 

Eoual. 

AU prior wage credits 
eanceled. 

Benefit rights baaed on 
any work involved 
canreled.* 

AU prior wage credits 
canceled. 

optional equal. 
Equal." 

All prior wage crediis 
canceled. 

Equal. 

Ox wlia." 

Beneflt rights based ou 
anv work Involved 
canceled.'* 

All accrued benefits 
forleited.! 

Tennessee.. . | 
+5 X wba in 

covered worfc. 

Equal. 

Eoual. 

AU prior wage credits 
eanceled. 

Benefit rights baaed on 
any work involved 
canreled.* 

AU prior wage credits 
canceled. 

optional equal. 
Equal." 

All prior wage crediis 
canceled. 

Equal. 

Ox wlia." 

Beneflt rights based ou 
anv work Involved 
canceled.'* 

All accrued benefits 
forleited.! 

Tennessee.. . | 
+5 X wba in 

covered worfc. 

Equal. 

Eoual. 

AU prior wage credits 
eanceled. 

Benefit rights baaed on 
any work involved 
canreled.* 

AU prior wage credits 
canceled. 

optional equal. 
Equal." 

All prior wage crediis 
canceled. 

Equal. 

Ox wlia." 

Beneflt rights based ou 
anv work Involved 
canceled.'* 

All accrued benefits 
forleited.! 

Tojcas 

+5 X wba in 
covered worfc. 

Equal. 

Eoual. 

AU prior wage credits 
eanceled. 

Benefit rights baaed on 
any work involved 
canreled.* 

AU prior wage credits 
canceled. 

optional equal. 
Equal." 

All prior wage crediis 
canceled. 

Equal. 

Ox wlia." 

Beneflt rights based ou 
anv work Involved 
canceled.'* 

All accrued benefits 
forleited.! 

Tojcas 1-26* 

Equal. 

Eoual. 

AU prior wage credits 
eanceled. 

Benefit rights baaed on 
any work involved 
canreled.* 

AU prior wage credits 
canceled. 

optional equal. 
Equal." 

All prior wage crediis 
canceled. 

Equal. 

Ox wlia." 

Beneflt rights based ou 
anv work Involved 
canceled.'* 

All accrued benefits 
forleited.! 

W+1-0 . . 

Equal. 

Eoual. 

AU prior wage credits 
eanceled. 

Benefit rights baaed on 
any work involved 
canreled.* 

AU prior wage credits 
canceled. 

optional equal. 
Equal." 

All prior wage crediis 
canceled. 

Equal. 

Ox wlia." 

Beneflt rights based ou 
anv work Involved 
canceled.'* 

All accrued benefits 
forleited.! 

Utah ^ W-HSI 

Equal. 

Eoual. 

AU prior wage credits 
eanceled. 

Benefit rights baaed on 
any work involved 
canreled.* 

AU prior wage credits 
canceled. 

optional equal. 
Equal." 

All prior wage crediis 
canceled. 

Equal. 

Ox wlia." 

Beneflt rights based ou 
anv work Involved 
canceled.'* 

All accrued benefits 
forleited.! 

Utah ^ 
0-12 *, 

Equal. 

Eoual. 

AU prior wage credits 
eanceled. 

Benefit rights baaed on 
any work involved 
canreled.* 

AU prior wage credits 
canceled. 

optional equal. 
Equal." 

All prior wage crediis 
canceled. 

Equal. 

Ox wlia." 

Beneflt rights based ou 
anv work Involved 
canceled.'* 

All accrued benefits 
forleited.! 

+30 days work 

Equal. 

Eoual. 

AU prior wage credits 
eanceled. 

Benefit rights baaed on 
any work involved 
canreled.* 

AU prior wage credits 
canceled. 

optional equal. 
Equal." 

All prior wage crediis 
canceled. 

Equal. 

Ox wlia." 

Beneflt rights based ou 
anv work Involved 
canceled.'* 

All accrued benefits 
forleited.! 

Washington' w+5 

Equal. 

Eoual. 

AU prior wage credits 
eanceled. 

Benefit rights baaed on 
any work involved 
canreled.* 

AU prior wage credits 
canceled. 

optional equal. 
Equal." 

All prior wage crediis 
canceled. 

Equal. 

Ox wlia." 

Beneflt rights based ou 
anv work Involved 
canceled.'* 

All accrued benefits 
forleited.! 

West VirRlnln I W+(J 

Equal. 

Eoual. 

AU prior wage credits 
eanceled. 

Benefit rights baaed on 
any work involved 
canreled.* 

AU prior wage credits 
canceled. 

optional equal. 
Equal." 

All prior wage crediis 
canceled. 

Equal. 

Ox wlia." 

Beneflt rights based ou 
anv work Involved 
canceled.'* 

All accrued benefits 
forleited.! 

1 
Wisconsin' 

+30 days in cosered 
work. 

(») 

Equal. 

Eoual. 

AU prior wage credits 
eanceled. 

Benefit rights baaed on 
any work involved 
canreled.* 

AU prior wage credits 
canceled. 

optional equal. 
Equal." 

All prior wage crediis 
canceled. 

Equal. 

Ox wlia." 

Beneflt rights based ou 
anv work Involved 
canceled.'* 

All accrued benefits 
forleited.! 

1 
Wisconsin' 

W+3 . . . 

+30 days in cosered 
work. 

(») 

Equal. 

Eoual. 

AU prior wage credits 
eanceled. 

Benefit rights baaed on 
any work involved 
canreled.* 

AU prior wage credits 
canceled. 

optional equal. 
Equal." 

All prior wage crediis 
canceled. 

Equal. 

Ox wlia." 

Beneflt rights based ou 
anv work Involved 
canceled.'* 

All accrued benefits 
forleited.! 

+qualifylnE wages.. 

Equal. 

Eoual. 

AU prior wage credits 
eanceled. 

Benefit rights baaed on 
any work involved 
canreled.* 

AU prior wage credits 
canceled. 

optional equal. 
Equal." 

All prior wage crediis 
canceled. 

Equal. 

Ox wlia." 

Beneflt rights based ou 
anv work Involved 
canceled.'* 

All accrued benefits 
forleited.! 

+qualifylnE wages.. 

Equal. 

Eoual. 

AU prior wage credits 
eanceled. 

Benefit rights baaed on 
any work involved 
canreled.* 

AU prior wage credits 
canceled. 

optional equal. 
Equal." 

All prior wage crediis 
canceled. 

Equal. 

Ox wlia." 

Beneflt rights based ou 
anv work Involved 
canceled.'* 

All accrued benefits 
forleited.! 

' Heavier disqualifications in 22 States, applicable to discharges for dishon&st 
or criminal acts or other acts of aggravated misconduct, are shown in italic. In 
States noted, the disqualification for disciplinary su-spensions is the same as that 
for discharge for misconduct. DisquidificatiorLs for suspension in other Rt.atcs are 
shown in footnote 7, below. 

' Florida, Illinois, Maine, Minnesota, North Dakota, and Oregon counted in 2 
columas. In Florida, both the term and the duration-of-unemploynient diaquali-
Itcations are imposed. In IlUnois, claimant with wages in ' i or 4 quartera of base 
period is disqualified for 6 weeks or until he accepts bona fida work with wages 
equal to his weekly benefit amount, if earlier; claimant with wages in I or 2 quar­
tern i.s disqualified until he tui-s 6 times weekly benefit amount in earnings subject 
to Federal Insurance Contribntions Act. In ftlaine, disqualification is for 12 week.s 
or until claimant has earned wages of 8 times his weokly benefit amount, which­
ever occurs first. En Minnesota, at diserelion of Cotnmissioner, disqualillcation for 
gross misconduct is for 12 week.s which cannot be removed by subsequent employ­
ment, or for the remainder of the lienefit year and eancellation of part or all wage 
credits from the last employer. In North Dakota, disqualification is sati.sfied upon 
completion of a 10-week period foUowing tin; week in whieh a chum was liled. In 

(Footnote contmued on next |)age) 
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ELIGIBILITY 

(Footnotes for ET-3 continued) 

Oregon, disqualification may be satisfied if claimant ha.-*, in 8 weeks, registered for 
work, been able to and available for work^ actively seeking and unable to obtain 
suitable work. 

'Disqualification ia applicable to other than last .separation, as indicated: 
from beginning of base period (Colorado, Indiana, Iowa, Louisiana, and South 
Dakota), if credit weeks earned subsequent to most recent disqualifying act 
(Michigan), if claimant is convicted or signs statement admitting act which con­
stitutes a felony in connection with eraployment (New York), or if unemployed 
because of dishonesty in connection with work (Ohio); within .specified periods 
preceding a claim, 52 weeks (Georgia), 1 year (Mi.ssoiiri). I f last work was 
intermittent or temporary, disqualification may apply to separation last preced­
ing such work (Kentucky). Roduction or forfeiture of benefits applicable to any 
base-period employer (Indiana, Nebra.ska, and Wyoming), to employer involved 
(Michigan). 

4 t t y f ^ i i jaca-na week of occurrence plus indicated number of weeks following. 
Disqualification period begins with: week for which claimant first registers for 
work (CaUfornia): week for which a claim is filed (Georgia, Illinois, Ma-ssachu-
setts, North Carolina, and North Dakota); week following filing of claim (Okla­
homa, Texa.s, and Vermont). Weeks of disqualification must be: otherwise 
compensable weeks (South Dakota); weeks in which claimant is otherwise 
eligible or earns wages equal to his weekly benefit amount (Arkaasa.s, Michigan, 
Minnesota, and Missouri); weeks in which he meets able-and-available require­
ments (Illinois). Disqualification may run into next benefit yoar (Michigan); 
into next benefit year which begins within 12 months after end of current year 
(North Carolina). 

* Figures show minimum employment or wagas required to requalify for benefits. 
" "Equal" indicates a reduction equal to the weekly benefit amount multiplied 

by the number of weeks of disqualifieation or, in Nebra.ska, l)y the number of 
weeks chargeable to employer involved, whichever is less. 

' Disqualified for duration of suspension (Michigan), but not to exceed 4 weeks 
(Alabama), 5 weeks (Indiana), 10 weeks (Massachusetts), 2 weeks (New Hamp­
shire), and 30 days (North Dakota); each week of su.spoi).sion (Ohio); each week 
of suspension plus 3 weeks if connected with employment, first 3 weeks of suspen­
sion for other good cause, and each wock when employment in suspended or 
terminated because a legally required license is suspended or revoked (Wisconsin). 

' All prior wages canceled if claimant was discharged under conditions specified 
for "no-award" determination or if his discharge is second separation from work 
since beginning of base period that resulted in a 50-pcroent award. Seo sec. 42r) 
for further details. 

• I f claimant is charged with a felony, as a result of misconduct, all wage 
credits jirior to date of the charges are canceled but thc.̂ ' arc restored if charge 
is dismissed or individual Is acquitted (Kansai). I f di.scharged for intoxication 
which interferes with work, 4-26 weeks; for arson, sabotage, felony, or dishonesty, 
ail prior wage credits canceled (New Hampshire). 

Claimant may be eligible for benefits based on wage credit.s earned subse­
quent to disqualification. 

Disqualification period reduced by number of weeks of new work subsequent 
to separation (Massachusetts). I f amount potentially chargeable to employer is 
less than 4 times weekly benefit, disqualification may be reduced to the numi)cr 
of weeks represented by the potentially chargeable amount (Soulh Dakota). I f 
claimant returns to employment before end of disqualification period, remaining 
weeks are canceled and deduction for .such weeks i.s recredited (North Carolina). 
Deduction recredited if individual returns to covered em|)loymcnt for 30 days 
in benefit year (West Virginia). 

" And earned wages equal to 3 limes his average weekly wage or $360, whieh­
ever is loss. 
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ELIGIBILITY 

ET--4.—Disqualiflcation for refusal of suifable work 

Stato 

CD 

Benefit postponed' a 

Beneflts reduced or 
canceled ' > (15 States) 

(5) 

Stato 

CD 

For fixed 
number of 

weeks' 
(17 States) 

(2) 

For variable 
nuniber of 

weeks!! 
(17 States) 

(3) 

For duration of 
unemployment * 

(23 States) 

(4) 

Beneflts reduced or 
canceled ' > (15 States) 

(5) 

Alabania- W+6-10 > 

Wago credits prior to 
refusal canceled.'' 

Equal. 
Optional 1-3 X wba. 
Eqnal.' 

Optional 1-4 X wba. 
Equal reduction In 

beneflts in current 
or sueceedinf! bonoflt 
year.' 

Equal. 
Wage credits prior to 

refusal canceled.' 

Equal. 

Equal." 

Optional cqunl. 
Equal.' 

Kqual.' 

Eqiwl.'" 

All accrued benefits 
forfeited. 

Alaska W+5 

Wago credits prior to 
refusal canceled.'' 

Equal. 
Optional 1-3 X wba. 
Eqnal.' 

Optional 1-4 X wba. 
Equal reduction In 

beneflts in current 
or sueceedinf! bonoflt 
year.' 

Equal. 
Wage credits prior to 

refusal canceled.' 

Equal. 

Equal." 

Optional cqunl. 
Equal.' 

Kqual.' 

Eqiwl.'" 

All accrued benefits 
forfeited. 

Arizona.. +wba 

Wago credits prior to 
refusal canceled.'' 

Equal. 
Optional 1-3 X wba. 
Eqnal.' 

Optional 1-4 X wba. 
Equal reduction In 

beneflts in current 
or sueceedinf! bonoflt 
year.' 

Equal. 
Wage credits prior to 

refusal canceled.' 

Equal. 

Equal." 

Optional cqunl. 
Equal.' 

Kqual.' 

Eqiwl.'" 

All accrued benefits 
forfeited. 

Aritansas^ 8» 

Wago credits prior to 
refusal canceled.'' 

Equal. 
Optional 1-3 X wba. 
Eqnal.' 

Optional 1-4 X wba. 
Equal reduction In 

beneflts in current 
or sueceedinf! bonoflt 
year.' 

Equal. 
Wage credits prior to 

refusal canceled.' 

Equal. 

Equal." 

Optional cqunl. 
Equal.' 

Kqual.' 

Eqiwl.'" 

All accrued benefits 
forfeited. 

California W+1-0' • 
Wago credits prior to 

refusal canceled.'' 

Equal. 
Optional 1-3 X wba. 
Eqnal.' 

Optional 1-4 X wba. 
Equal reduction In 

beneflts in current 
or sueceedinf! bonoflt 
year.' 

Equal. 
Wage credits prior to 

refusal canceled.' 

Equal. 

Equal." 

Optional cqunl. 
Equal.' 

Kqual.' 

Eqiwl.'" 

All accrued benefits 
forfeited. 

+quallfyin{[ w i ^ e s ' ' . Wago credits prior to 
refusal canceled.'' 

Equal. 
Optional 1-3 X wba. 
Eqnal.' 

Optional 1-4 X wba. 
Equal reduction In 

beneflts in current 
or sueceedinf! bonoflt 
year.' 

Equal. 
Wage credits prior to 

refusal canceled.' 

Equal. 

Equal." 

Optional cqunl. 
Equal.' 

Kqual.' 

Eqiwl.'" 

All accrued benefits 
forfeited. 

Connectieut W+4 

+quallfyin{[ w i ^ e s ' ' . Wago credits prior to 
refusal canceled.'' 

Equal. 
Optional 1-3 X wba. 
Eqnal.' 

Optional 1-4 X wba. 
Equal reduction In 

beneflts in current 
or sueceedinf! bonoflt 
year.' 

Equal. 
Wage credits prior to 

refusal canceled.' 

Equal. 

Equal." 

Optional cqunl. 
Equal.' 

Kqual.' 

Eqiwl.'" 

All accrued benefits 
forfeited. 

X 

Wago credits prior to 
refusal canceled.'' 

Equal. 
Optional 1-3 X wba. 
Eqnal.' 

Optional 1-4 X wba. 
Equal reduction In 

beneflts in current 
or sueceedinf! bonoflt 
year.' 

Equal. 
Wage credits prior to 

refusal canceled.' 

Equal. 

Equal." 

Optional cqunl. 
Equal.' 

Kqual.' 

Eqiwl.'" 

All accrued benefits 
forfeited. 

District or Columbia-
Florida 

W+4-9 

Wago credits prior to 
refusal canceled.'' 

Equal. 
Optional 1-3 X wba. 
Eqnal.' 

Optional 1-4 X wba. 
Equal reduction In 

beneflts in current 
or sueceedinf! bonoflt 
year.' 

Equal. 
Wage credits prior to 

refusal canceled.' 

Equal. 

Equal." 

Optional cqunl. 
Equal.' 

Kqual.' 

Eqiwl.'" 

All accrued benefits 
forfeited. 

District or Columbia-
Florida W+l-5" +10 X wba 1 

Wago credits prior to 
refusal canceled.'' 

Equal. 
Optional 1-3 X wba. 
Eqnal.' 

Optional 1-4 X wba. 
Equal reduction In 

beneflts in current 
or sueceedinf! bonoflt 
year.' 

Equal. 
Wage credits prior to 

refusal canceled.' 

Equal. 

Equal." 

Optional cqunl. 
Equal.' 

Kqual.' 

Eqiwl.'" 

All accrued benefits 
forfeited. 

Georgia.- 6-9 »» 

Wago credits prior to 
refusal canceled.'' 

Equal. 
Optional 1-3 X wba. 
Eqnal.' 

Optional 1-4 X wba. 
Equal reduction In 

beneflts in current 
or sueceedinf! bonoflt 
year.' 

Equal. 
Wage credits prior to 

refusal canceled.' 

Equal. 

Equal." 

Optional cqunl. 
Equal.' 

Kqual.' 

Eqiwl.'" 

All accrued benefits 
forfeited. 

W+2-r 

Wago credits prior to 
refusal canceled.'' 

Equal. 
Optional 1-3 X wba. 
Eqnal.' 

Optional 1-4 X wba. 
Equal reduction In 

beneflts in current 
or sueceedinf! bonoflt 
year.' 

Equal. 
Wage credits prior to 

refusal canceled.' 

Equal. 

Equal." 

Optional cqunl. 
Equal.' 

Kqual.' 

Eqiwl.'" 

All accrued benefits 
forfeited. 

+8 xwba 

Wago credits prior to 
refusal canceled.'' 

Equal. 
Optional 1-3 X wba. 
Eqnal.' 

Optional 1-4 X wba. 
Equal reduction In 

beneflts in current 
or sueceedinf! bonoflt 
year.' 

Equal. 
Wage credits prior to 

refusal canceled.' 

Equal. 

Equal." 

Optional cqunl. 
Equal.' 

Kqual.' 

Eqiwl.'" 

All accrued benefits 
forfeited. 

Illinois +wba in bona fldo 
work.' 

+10 X wba in covered 
work. 

X- '* 

Wago credits prior to 
refusal canceled.'' 

Equal. 
Optional 1-3 X wba. 
Eqnal.' 

Optional 1-4 X wba. 
Equal reduction In 

beneflts in current 
or sueceedinf! bonoflt 
year.' 

Equal. 
Wage credits prior to 

refusal canceled.' 

Equal. 

Equal." 

Optional cqunl. 
Equal.' 

Kqual.' 

Eqiwl.'" 

All accrued benefits 
forfeited. 

+wba in bona fldo 
work.' 

+10 X wba in covered 
work. 

X- '* 

Wago credits prior to 
refusal canceled.'' 

Equal. 
Optional 1-3 X wba. 
Eqnal.' 

Optional 1-4 X wba. 
Equal reduction In 

beneflts in current 
or sueceedinf! bonoflt 
year.' 

Equal. 
Wage credits prior to 

refusal canceled.' 

Equal. 

Equal." 

Optional cqunl. 
Equal.' 

Kqual.' 

Eqiwl.'" 

All accrued benefits 
forfeited. 

+wba in bona fldo 
work.' 

+10 X wba in covered 
work. 

X- '* 

Wago credits prior to 
refusal canceled.'' 

Equal. 
Optional 1-3 X wba. 
Eqnal.' 

Optional 1-4 X wba. 
Equal reduction In 

beneflts in current 
or sueceedinf! bonoflt 
year.' 

Equal. 
Wage credits prior to 

refusal canceled.' 

Equal. 

Equal." 

Optional cqunl. 
Equal.' 

Kqual.' 

Eqiwl.'" 

All accrued benefits 
forfeited. 

W+6 

Wago credits prior to 
refusal canceled.'' 

Equal. 
Optional 1-3 X wba. 
Eqnal.' 

Optional 1-4 X wba. 
Equal reduction In 

beneflts in current 
or sueceedinf! bonoflt 
year.' 

Equal. 
Wage credits prior to 

refusal canceled.' 

Equal. 

Equal." 

Optional cqunl. 
Equal.' 

Kqual.' 

Eqiwl.'" 

All accrued benefits 
forfeited. 

1-16 

Wago credits prior to 
refusal canceled.'' 

Equal. 
Optional 1-3 X wba. 
Eqnal.' 

Optional 1-4 X wba. 
Equal reduction In 

beneflts in current 
or sueceedinf! bonoflt 
year.' 

Equal. 
Wage credits prior to 

refusal canceled.' 

Equal. 

Equal." 

Optional cqunl. 
Equal.' 

Kqual.' 

Eqiwl.'" 

All accrued benefits 
forfeited. 

Wago credits prior to 
refusal canceled.'' 

Equal. 
Optional 1-3 X wba. 
Eqnal.' 

Optional 1-4 X wba. 
Equal reduction In 

beneflts in current 
or sueceedinf! bonoflt 
year.' 

Equal. 
Wage credits prior to 

refusal canceled.' 

Equal. 

Equal." 

Optional cqunl. 
Equal.' 

Kqual.' 

Eqiwl.'" 

All accrued benefits 
forfeited. 

+8 xwba i», _. 

Wago credits prior to 
refusal canceled.'' 

Equal. 
Optional 1-3 X wba. 
Eqnal.' 

Optional 1-4 X wba. 
Equal reduction In 

beneflts in current 
or sueceedinf! bonoflt 
year.' 

Equal. 
Wage credits prior to 

refusal canceled.' 

Equal. 

Equal." 

Optional cqunl. 
Equal.' 

Kqual.' 

Eqiwl.'" 

All accrued benefits 
forfeited. 

w + i - i b 1 +10xwba ' 

Wago credits prior to 
refusal canceled.'' 

Equal. 
Optional 1-3 X wba. 
Eqnal.' 

Optional 1-4 X wba. 
Equal reduction In 

beneflts in current 
or sueceedinf! bonoflt 
year.' 

Equal. 
Wage credits prior to 

refusal canceled.' 

Equal. 

Equal." 

Optional cqunl. 
Equal.' 

Kqual.' 

Eqiwl.'" 

All accrued benefits 
forfeited. 

Massachusetts W+3 

Wago credits prior to 
refusal canceled.'' 

Equal. 
Optional 1-3 X wba. 
Eqnal.' 

Optional 1-4 X wba. 
Equal reduction In 

beneflts in current 
or sueceedinf! bonoflt 
year.' 

Equal. 
Wage credits prior to 

refusal canceled.' 

Equal. 

Equal." 

Optional cqunl. 
Equal.' 

Kqual.' 

Eqiwl.'" 

All accrued benefits 
forfeited. 

MiehlRan 

Wago credits prior to 
refusal canceled.'' 

Equal. 
Optional 1-3 X wba. 
Eqnal.' 

Optional 1-4 X wba. 
Equal reduction In 

beneflts in current 
or sueceedinf! bonoflt 
year.' 

Equal. 
Wage credits prior to 

refusal canceled.' 

Equal. 

Equal." 

Optional cqunl. 
Equal.' 

Kqual.' 

Eqiwl.'" 

All accrued benefits 
forfeited. 

Minnesota* W+7 3 

Wago credits prior to 
refusal canceled.'' 

Equal. 
Optional 1-3 X wba. 
Eqnal.' 

Optional 1-4 X wba. 
Equal reduction In 

beneflts in current 
or sueceedinf! bonoflt 
year.' 

Equal. 
Wage credits prior to 

refusal canceled.' 

Equal. 

Equal." 

Optional cqunl. 
Equal.' 

Kqual.' 

Eqiwl.'" 

All accrued benefits 
forfeited. 

Mississippi W+1-12 

Wago credits prior to 
refusal canceled.'' 

Equal. 
Optional 1-3 X wba. 
Eqnal.' 

Optional 1-4 X wba. 
Equal reduction In 

beneflts in current 
or sueceedinf! bonoflt 
year.' 

Equal. 
Wage credits prior to 

refusal canceled.' 

Equal. 

Equal." 

Optional cqunl. 
Equal.' 

Kqual.' 

Eqiwl.'" 

All accrued benefits 
forfeited. 

+10 X wbfts 

Wago credits prior to 
refusal canceled.'' 

Equal. 
Optional 1-3 X wba. 
Eqnal.' 

Optional 1-4 X wba. 
Equal reduction In 

beneflts in current 
or sueceedinf! bonoflt 
year.' 

Equal. 
Wage credits prior to 

refusal canceled.' 

Equal. 

Equal." 

Optional cqunl. 
Equal.' 

Kqual.' 

Eqiwl.'" 

All accrued benefits 
forfeited. 

w+2-5 

Wago credits prior to 
refusal canceled.'' 

Equal. 
Optional 1-3 X wba. 
Eqnal.' 

Optional 1-4 X wba. 
Equal reduction In 

beneflts in current 
or sueceedinf! bonoflt 
year.' 

Equal. 
Wage credits prior to 

refusal canceled.' 

Equal. 

Equal." 

Optional cqunl. 
Equal.' 

Kqual.' 

Eqiwl.'" 

All accrued benefits 
forfeited. 

X ' - -

Wago credits prior to 
refusal canceled.'' 

Equal. 
Optional 1-3 X wba. 
Eqnal.' 

Optional 1-4 X wba. 
Equal reduction In 

beneflts in current 
or sueceedinf! bonoflt 
year.' 

Equal. 
Wage credits prior to 

refusal canceled.' 

Equal. 

Equal." 

Optional cqunl. 
Equal.' 

Kqual.' 

Eqiwl.'" 

All accrued benefits 
forfeited. 

W+l-15 

Wago credits prior to 
refusal canceled.'' 

Equal. 
Optional 1-3 X wba. 
Eqnal.' 

Optional 1-4 X wba. 
Equal reduction In 

beneflts in current 
or sueceedinf! bonoflt 
year.' 

Equal. 
Wage credits prior to 

refusal canceled.' 

Equal. 

Equal." 

Optional cqunl. 
Equal.' 

Kqual.' 

Eqiwl.'" 

All accrued benefits 
forfeited. 

W+3 

Wago credits prior to 
refusal canceled.'' 

Equal. 
Optional 1-3 X wba. 
Eqnal.' 

Optional 1-4 X wba. 
Equal reduction In 

beneflts in current 
or sueceedinf! bonoflt 
year.' 

Equal. 
Wage credits prior to 

refusal canceled.' 

Equal. 

Equal." 

Optional cqunl. 
Equal.' 

Kqual.' 

Eqiwl.'" 

All accrued benefits 
forfeited. 

W+3 

Wago credits prior to 
refusal canceled.'' 

Equal. 
Optional 1-3 X wba. 
Eqnal.' 

Optional 1-4 X wba. 
Equal reduction In 

beneflts in current 
or sueceedinf! bonoflt 
year.' 

Equal. 
Wage credits prior to 

refusal canceled.' 

Equal. 

Equal." 

Optional cqunl. 
Equal.' 

Kqual.' 

Eqiwl.'" 

All accrued benefits 
forfeited. 

New Mexico W + M 3 

Wago credits prior to 
refusal canceled.'' 

Equal. 
Optional 1-3 X wba. 
Eqnal.' 

Optional 1-4 X wba. 
Equal reduction In 

beneflts in current 
or sueceedinf! bonoflt 
year.' 

Equal. 
Wage credits prior to 

refusal canceled.' 

Equal. 

Equal." 

Optional cqunl. 
Equal.' 

Kqual.' 

Eqiwl.'" 

All accrued benefits 
forfeited. 

New York +3 days work In each 
of 4 weeks or $200. 

Wago credits prior to 
refusal canceled.'' 

Equal. 
Optional 1-3 X wba. 
Eqnal.' 

Optional 1-4 X wba. 
Equal reduction In 

beneflts in current 
or sueceedinf! bonoflt 
year.' 

Equal. 
Wage credits prior to 

refusal canceled.' 

Equal. 

Equal." 

Optional cqunl. 
Equal.' 

Kqual.' 

Eqiwl.'" 

All accrued benefits 
forfeited. 

North Carolina-. . - 4-12 

+3 days work In each 
of 4 weeks or $200. 

Wago credits prior to 
refusal canceled.'' 

Equal. 
Optional 1-3 X wba. 
Eqnal.' 

Optional 1-4 X wba. 
Equal reduction In 

beneflts in current 
or sueceedinf! bonoflt 
year.' 

Equal. 
Wage credits prior to 

refusal canceled.' 

Equal. 

Equal." 

Optional cqunl. 
Equal.' 

Kqual.' 

Eqiwl.'" 

All accrued benefits 
forfeited. 

North Dakota . . . . W+10 > > +10 X wba' . . 

Wago credits prior to 
refusal canceled.'' 

Equal. 
Optional 1-3 X wba. 
Eqnal.' 

Optional 1-4 X wba. 
Equal reduction In 

beneflts in current 
or sueceedinf! bonoflt 
year.' 

Equal. 
Wage credits prior to 

refusal canceled.' 

Equal. 

Equal." 

Optional cqunl. 
Equal.' 

Kqual.' 

Eqiwl.'" 

All accrued benefits 
forfeited. 

Ohio 0 woeks in covered 
work." 

Wago credits prior to 
refusal canceled.'' 

Equal. 
Optional 1-3 X wba. 
Eqnal.' 

Optional 1-4 X wba. 
Equal reduction In 

beneflts in current 
or sueceedinf! bonoflt 
year.' 

Equal. 
Wage credits prior to 

refusal canceled.' 

Equal. 

Equal." 

Optional cqunl. 
Equal.' 

Kqual.' 

Eqiwl.'" 

All accrued benefits 
forfeited. 

W+0 

0 woeks in covered 
work." 

Wago credits prior to 
refusal canceled.'' 

Equal. 
Optional 1-3 X wba. 
Eqnal.' 

Optional 1-4 X wba. 
Equal reduction In 

beneflts in current 
or sueceedinf! bonoflt 
year.' 

Equal. 
Wage credits prior to 

refusal canceled.' 

Equal. 

Equal." 

Optional cqunl. 
Equal.' 

Kqual.' 

Eqiwl.'" 

All accrued benefits 
forfeited. 

+4 Wflidjs armk at 
woekly wages equal 
to wba.' 

X 

Wago credits prior to 
refusal canceled.'' 

Equal. 
Optional 1-3 X wba. 
Eqnal.' 

Optional 1-4 X wba. 
Equal reduction In 

beneflts in current 
or sueceedinf! bonoflt 
year.' 

Equal. 
Wage credits prior to 

refusal canceled.' 

Equal. 

Equal." 

Optional cqunl. 
Equal.' 

Kqual.' 

Eqiwl.'" 

All accrued benefits 
forfeited. 

+4 Wflidjs armk at 
woekly wages equal 
to wba.' 

X 

Wago credits prior to 
refusal canceled.'' 

Equal. 
Optional 1-3 X wba. 
Eqnal.' 

Optional 1-4 X wba. 
Equal reduction In 

beneflts in current 
or sueceedinf! bonoflt 
year.' 

Equal. 
Wage credits prior to 

refusal canceled.' 

Equal. 

Equal." 

Optional cqunl. 
Equal.' 

Kqual.' 

Eqiwl.'" 

All accrued benefits 
forfeited. 

Puerto Rico W+3 

Wago credits prior to 
refusal canceled.'' 

Equal. 
Optional 1-3 X wba. 
Eqnal.' 

Optional 1-4 X wba. 
Equal reduction In 

beneflts in current 
or sueceedinf! bonoflt 
year.' 

Equal. 
Wage credits prior to 

refusal canceled.' 

Equal. 

Equal." 

Optional cqunl. 
Equal.' 

Kqual.' 

Eqiwl.'" 

All accrued benefits 
forfeited. 

Rhode Island.. W+5 

Wago credits prior to 
refusal canceled.'' 

Equal. 
Optional 1-3 X wba. 
Eqnal.' 

Optional 1-4 X wba. 
Equal reduction In 

beneflts in current 
or sueceedinf! bonoflt 
year.' 

Equal. 
Wage credits prior to 

refusal canceled.' 

Equal. 

Equal." 

Optional cqunl. 
Equal.' 

Kqual.' 

Eqiwl.'" 

All accrued benefits 
forfeited. 

Scuth Carolina- - . (*) 

Wago credits prior to 
refusal canceled.'' 

Equal. 
Optional 1-3 X wba. 
Eqnal.' 

Optional 1-4 X wba. 
Equal reduction In 

beneflts in current 
or sueceedinf! bonoflt 
year.' 

Equal. 
Wage credits prior to 

refusal canceled.' 

Equal. 

Equal." 

Optional cqunl. 
Equal.' 

Kqual.' 

Eqiwl.'" 

All accrued benefits 
forfeited. 

South D ^ o t a 1-10 a a 

Wago credits prior to 
refusal canceled.'' 

Equal. 
Optional 1-3 X wba. 
Eqnal.' 

Optional 1-4 X wba. 
Equal reduction In 

beneflts in current 
or sueceedinf! bonoflt 
year.' 

Equal. 
Wage credits prior to 

refusal canceled.' 

Equal. 

Equal." 

Optional cqunl. 
Equal.' 

Kqual.' 

Eqiwl.'" 

All accrued benefits 
forfeited. 

+S X wbn in covered 
work. 

Wago credits prior to 
refusal canceled.'' 

Equal. 
Optional 1-3 X wba. 
Eqnal.' 

Optional 1-4 X wba. 
Equal reduction In 

beneflts in current 
or sueceedinf! bonoflt 
year.' 

Equal. 
Wage credits prior to 

refusal canceled.' 

Equal. 

Equal." 

Optional cqunl. 
Equal.' 

Kqual.' 

Eqiwl.'" 

All accrued benefits 
forfeited. 

1-13 _. 

+S X wbn in covered 
work. 

Wago credits prior to 
refusal canceled.'' 

Equal. 
Optional 1-3 X wba. 
Eqnal.' 

Optional 1-4 X wba. 
Equal reduction In 

beneflts in current 
or sueceedinf! bonoflt 
year.' 

Equal. 
Wage credits prior to 

refusal canceled.' 

Equal. 

Equal." 

Optional cqunl. 
Equal.' 

Kqual.' 

Eqiwl.'" 

All accrued benefits 
forfeited. 

Utah W+l~5 

Wago credits prior to 
refusal canceled.'' 

Equal. 
Optional 1-3 X wba. 
Eqnal.' 

Optional 1-4 X wba. 
Equal reduction In 

beneflts in current 
or sueceedinf! bonoflt 
year.' 

Equal. 
Wage credits prior to 

refusal canceled.' 

Equal. 

Equal." 

Optional cqunl. 
Equal.' 

Kqual.' 

Eqiwl.'" 

All accrued benefits 
forfeited. 

W+G'i 

Wago credits prior to 
refusal canceled.'' 

Equal. 
Optional 1-3 X wba. 
Eqnal.' 

Optional 1-4 X wba. 
Equal reduction In 

beneflts in current 
or sueceedinf! bonoflt 
year.' 

Equal. 
Wage credits prior to 

refusal canceled.' 

Equal. 

Equal." 

Optional cqunl. 
Equal.' 

Kqual.' 

Eqiwl.'" 

All accrued benefits 
forfeited. 

Virginia 

Wago credits prior to 
refusal canceled.'' 

Equal. 
Optional 1-3 X wba. 
Eqnal.' 

Optional 1-4 X wba. 
Equal reduction In 

beneflts in current 
or sueceedinf! bonoflt 
year.' 

Equal. 
Wage credits prior to 

refusal canceled.' 

Equal. 

Equal." 

Optional cqunl. 
Equal.' 

Kqual.' 

Eqiwl.'" 

All accrued benefits 
forfeited. 

-1-5 weeks work at 
weokly wages equal 
to wba. 

Wago credits prior to 
refusal canceled.'' 

Equal. 
Optional 1-3 X wba. 
Eqnal.' 

Optional 1-4 X wba. 
Equal reduction In 

beneflts in current 
or sueceedinf! bonoflt 
year.' 

Equal. 
Wage credits prior to 

refusal canceled.' 

Equal. 

Equal." 

Optional cqunl. 
Equal.' 

Kqual.' 

Eqiwl.'" 

All accrued benefits 
forfeited. 

West Virginia W+4 or more 

-1-5 weeks work at 
weokly wages equal 
to wba. 

Wago credits prior to 
refusal canceled.'' 

Equal. 
Optional 1-3 X wba. 
Eqnal.' 

Optional 1-4 X wba. 
Equal reduction In 

beneflts in current 
or sueceedinf! bonoflt 
year.' 

Equal. 
Wage credits prior to 

refusal canceled.' 

Equal. 

Equal." 

Optional cqunl. 
Equal.' 

Kqual.' 

Eqiwl.'" 

All accrued benefits 
forfeited. 

4 weeks work nnd 
4 X wba. 

+fiualltyin|t wages 

Wago credits prior to 
refusal canceled.'' 

Equal. 
Optional 1-3 X wba. 
Eqnal.' 

Optional 1-4 X wba. 
Equal reduction In 

beneflts in current 
or sueceedinf! bonoflt 
year.' 

Equal. 
Wage credits prior to 

refusal canceled.' 

Equal. 

Equal." 

Optional cqunl. 
Equal.' 

Kqual.' 

Eqiwl.'" 

All accrued benefits 
forfeited. 

4 weeks work nnd 
4 X wba. 

+fiualltyin|t wages 

Wago credits prior to 
refusal canceled.'' 

Equal. 
Optional 1-3 X wba. 
Eqnal.' 

Optional 1-4 X wba. 
Equal reduction In 

beneflts in current 
or sueceedinf! bonoflt 
year.' 

Equal. 
Wage credits prior to 

refusal canceled.' 

Equal. 

Equal." 

Optional cqunl. 
Equal.' 

Kqual.' 

Eqiwl.'" 

All accrued benefits 
forfeited. 1 

4 weeks work nnd 
4 X wba. 

+fiualltyin|t wages 

Wago credits prior to 
refusal canceled.'' 

Equal. 
Optional 1-3 X wba. 
Eqnal.' 

Optional 1-4 X wba. 
Equal reduction In 

beneflts in current 
or sueceedinf! bonoflt 
year.' 

Equal. 
Wage credits prior to 

refusal canceled.' 

Equal. 

Equal." 

Optional cqunl. 
Equal.' 

Kqual.' 

Eqiwl.'" 

All accrued benefits 
forfeited. 

(Footnotes on next page) 
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ELIGIBILITY 

(Footnotes for ET-4) 

' Florida, Ilhnois, Maryland, North Dakota, and Oregon counted in 2 columns. 
In Florida, both the term and the duration-of-unemployment disqualifications 
arc imposed. In Illinois, claimant is disqualified for 6 weeks or until he accepts 
bona fide work with wages equal to his weekly benefit amount, if earlier. In Mary­
land, either disqualification may be imposed, at discretion of agency. In North 
Dakota, disqualification is terminated after 10 weeks following the week in which 
a claim was filed. In Oregon, disqualification may be satisfied if claimant has, in 8 
weeks registered for work, been able to and available for work, actively seeking 
and unable to obtain suitable work. 

* Disqualification is applicable to refusals during other than current period of 
unemployment as indicated: from beginning of base period (Colorado, Iowa, and 
South Dakota); within specified periods preceding a claim, ?i2 weeks (Georgia), 
1 year (Missouri); within current benefit year (Texas). 

J means week of occurrence plus indicated number of weeks following; 
in Alabama, specified period runs from date of disqualifying act. Disqiialification 
period begins with: week for which a claim is filed (Georgia, Illinois, North Caro­
lina, North Dakota). Weeks of disqualification must be: otherwise compensable 
weeks (South Dakota); weeks in which claimant is otherwi.se eUgible or earns wages 
equal to his weekly benefit amount (Arkansas and Minnesota); weeks in which he 
earns at least $15.01 or otherwise meets the eligibility requirements (Michigan); 
weeks in which he meets reporting and registration requirements (California) 
and able-and-available requirements (Illinois). Disqualification may run into 
next benefit yoar which begins within 12 months after end of current year (North 
CaroUna). 

* Figures show minimum employment or wages required to requahfy for l)enefit.->. 
* "Equal" indicates a reduction equal to the weekly benefit amount multiplied 

by the number of weeks of disqualification. "Optional" indicates reduction at 
discretion of the agency. 

* Agency may add 1-8 weeks more for successive di.squalifications (California). 
Claimant may be disqualified until he earns 8 timea weekly benefit amount for 
repeated refusals (South Carohna). 

' Sec text (sec. 425) for details of "no-award" determination. 
^ Claimant may be eligible for benefits Ijascd on wage credits earned subsequent 

to refusal. 
' Wage credits of employer involved canceled for refusal of suitable reemploy­

ment offered by base-period employer unless claimant has secured other bona fide 
work; ill at the time of offer of reemployment; or claimant or employer ha.s moved 
and amount of travel to work is nnrea.sonable. 

I f claimant has refused work for a neccfjsitous and compelling rea.son, dis-

?ualification terminates when he is again able and available for work (Maine), 
f claimant returns to emiiloyment before end of disqualification period, remain­

ing weeks arc canceled and deduction for such weeks is recredited (North Caro­
lina). Disqualification terminates upon return to bona fide employment (Rhode 
Island). Deduction recredited if individual returns to covered employment during 
benefit year (West Virginia). 

" No waiting period required of claimants disquahfied for refu^al of work. 
Plus such additiona! weeks as offer remains open. 
And earned wages equal to 3 times his average weekly wage or $3G0, which­

ever is less. 
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ELIGIBILITY 

ET-5.—Disqualiflcation (or unMnployment due to labor dispute 

Duration of 
disqualiflcation 

Disputes excluded 
if due to— 

Individuals are excluded tf 
neither they nor any ofthe 
same erade or class ar*— 

StaU During 
stoppage 
of work 

While 
dispute 

In active other 

Employer's 
bllure to con­

form t o - Lock­
out 

Partici­
pating in 

Flnanc-
Ing 

Directly 
inter­

ested in 

<1) 

due to 
dispute 

(30 
States) 

(2) 

profiress 
(12 

Btates) 

(3) 

(10 
states) 

(4) 

Con-
tract 

(4 
states) 

(6) 

Labor 
Law 

<4 

(14 
Slates) 

(7) 

dispute 
(42 

States) 

(8) 

dispute 
(30 

States) 

(9) 

dispute 
(41 

States) 

(10) 

X 
X X X X X 

X > X X X X X 
Afkftns&s x» X X X 

X x» X ' 
x» X X X X 

OoTuicctfctiC X " X X X X 
X 

X 
X 

X X 
X X X X 

X X X X 
Hawaii X X X 

X ' X x« X 
I l l l n n l i i X A X X 
Tf iHInnf t X X X X 
towa X X X X 
I f a n « A 1 X X ' X X ' 
I f a n t l l V X X 
T A l 1 f v l n n f t X xa X t 
M A I T I R X X X X 
lUf A r v t A r t f l X X X X X 
l^assacliuflCtts X ' X X X X ' 

x> X X * X * x« fLf 1 n u M n t A X X 
V f i q q i w i n n l X X X X 
TUf I v u f u i n X * X X X 
Irion tana X X X X X 

X X X X 
Ni^rada X X X X 
New Hampshire X ' » X X X X X 
N o w J p w t v x X X X 

X X X X 
X* 
xa 

X 
xa 

X X X 
X I X 

•X 
X I 

X X •X 
X X X X 

X 
X X X 

X X X * 
U t i f v l ^ Tslf ln f l 

X 
X * X * X * X * 

A A l l t h r*RTYitlnfl X 
X * 

X X * X 
X X X X 

X X 
X ' 

X 
X ' X I X ' 

T I t f t h X 
X 

X xa 
Vennont 

X 
X xt X* X * 

Viiglnla X r. X X 
X X X X 

West Virginia X X« X X X X 
^7 Isconsin X 

X« 

Vyondsti X X X X 

• So long as unemployment is due to existence of labor dispute. 
* See text for detsus. 
» By judicial construction of statutory language. 
* Applies only to individual, not to othera of same grade or class. 
• Disqualiflcation Is not applicable If elaimant subsequently obtains covered 

employment and earns at least $901). However, base-period wages earned from 
the employer involved in tlie labor disput*; cannot be usod to pay benelits during 
sucii labor dispute. . 

8 Fixed period: 7 consecutive weoks and the waiting period or until termination 
of tlu! dispute (New York); 6 woeks and tlie waiting period (Hhode Island), hee 
Benefit Table 3 for waiting-period requirements. 

(Footnotes contimied on next page) 
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ELIGIBILITY 

(Footnotes for ET-5 continued) 
^ So long as unemployment is due to the claimant's stoppage of work which 

exists becauae of a labor dispute. Failure or refusal to cross picket line or to 
accept and perform his available and customary work in the establishment 
constitutes participation and interest. 

' Disqualification is not applicable if employees are required to accept wages, 
houra, or other conditions substantially less favorable than those prevailing in 
the locality or are denied the right of collective bargaining. 

^ Disqualification not applicable if claimant subsequently obtains covered 
employment for at least 5 consecutive weeks, in each of which he earned 120 
percent of his wba. 
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ET-6.—Special availability and dltqualiflcaflon provisiont for pregnancy and marital 
obligotionf, 41 States 

Period of disquallflcation or unavailability 

Connecticut, 

Delaware 

District of Colombia. 
Georgia 

Hawaii. 

Idalio.. 

Illinois _ 

Indiana. 

Kansas 
KpntQciy. 
Louisiana. 
Maine 

Maryland 
Massacliusetts. 

Michigan. -

Minnesota, 

Mississippi. 

MIssourL... 

.Monlana... 

If voluntarily loft because of pregnancy, 
duration of preKttancy and 10 weeks 
following child olrth; if on leave of 
absence, tho week following expiration 
of leave.* 

Until employod with wages ot at least 

sm 
Until employed 30 days a 

It voluirtarily left because of pregnancy, 
duration of pregnancy; If laid oB bo-
cause ol pregnancy, 3D days before 
childbirth.' i f sole support of children 
or Invalid husband, ineligiblo for 30 
days after termination of pregnancy; 
otherwise, ineligible until employed 
13 weeks in fulMlme work. Any woeka 
worked outside of Colorado are re­
quired to bo in covered otaploymont 
but thoso worked In Colorado are not. 

Any week of unemploymont duo to 
pregnancy, but not less than 2 montbs 
before and 2 after childbirth.' 

Any week o£ unemployment due to 
pregnancy, but not iess than 8 weeks 
before and 6 alter chUdblith. 

6 weeks beforo and 6 after childbirth 
If sho voluntarily lelt work bocauso o! 

pregnancy, duration of pregnancy and 
until sho earns 8 x wba in bona fide 
Insured work. 

i months beforo and 2 after childblrth-.. 

12 weeks before ctiildbirth; if voluntarily 
loft because of pregnancy from date of 
leavins and until sho earns S z wba 
alter childbirth; If solo support of sett 
or family may requalify within 6 
weeks after childbirth. 

13 weeks liefore and 4 after childbirth... 

duration of unumployment duo to 

Eregnancy; if voluntarily left work 
Dcauso of pregnancy, until 10 x vrlia 

is earned, and benefits based on such 
work canceled. 

2 montiis before and i after clilldbirlh... 

Unemployment duo to marital 
obligations > (23 States) 

Until employed with wages of at least 
sm 

Until employed 30 days.* 
Until employed in bona fldo employ­

ment.* 
Unlil employed 13 weoks In full-timo 

work. Any weeks worked outsido ot 
Colorado are requhred to be in 
covered omployment, but thoso 
worked In Colorado aro not.* 

12 weeks Ijoforo and c after childbirth - -. 
Any week of nnflniploymcnt due to 

Sregnancy, but not less than S weeks 
eforo and 4 after childbirth. 

4 motitlis bcfbre and 2 after cliildblttli . . . 
Any week of unemployment duo to 

pregnancy, bat not loaa than 4 weeks 
before and 4 after chlidblrtii.' 

10 weoks before and 6 following termina­
tion of pregnancy. 

Until employed 0 weoks In insured work. 

Nobraska. 
Nevada.. 

3 months beforo and 4 weeks after 
ChUdbirth, 

ff sho left most recent work during 
prMnoncy and unless she submits 
moalcol evidence of ability to work, 
until 2 monttis following childbirth. 

12 weeks before and 4 after childbirth«.. 
Any week of unemployment due to 

pregnancy but not less than fJO days 
boforo childbirth and until proof of 
ability lo resume Is submitted. 

(Continued oti next page) 

Until shows ovldeuco of availability 
besides registration for work. 

Until sho earns at loast 8 x wha.* 

Until dotuesUc ciccumatances ca\istag 
seooratlon cease, return to locality 
left, ot cams 8 x wba in work covered 
under an unemploymont insurance 
law.* 

Lfntll S200 is earned In omployment 
covered undor an unomployment 
insurance law. Beneflt rights based 
on work left canceled. 

Until 8 X wba Is earned. 
Until employod in bona fldo work. 

If voluntarily loft work, for 12 weeks or 
81 wba, whlchovor Is firat. 

Until employed 0 weoks in Insured 
work.* 

Until omployod with earn lugs of 8 x 
wha. 

AH existing wage ciedits canceled. 

Unlll employed in bona lido work,* 

ET-13 
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EUGIBIUTY 

-Special availability and disqualiRcation provlilont for pregnoncy and marital obliga-
tiont, 41 5tate»«—Continued 

State 

(1) 

New Hampshlro. 

Now Jersey. 
NewYork-. 

North Carolina., 

North Dabota. 

Ohio 

Oklahoma.. 
Oregon 

Pennsylvania, 

South I^akota. 

Tennessoo. 

Utali-

Vficmont 
WashliwtOH,. 
WestVlrglnio-

Wlsconslu. 

Period ol disqualiflcation or unavailabUity 

Unemptoyment due to pregnancy > 
<38 SEates) 

(2) 

If laid ofl because of pregnancy, 8 weeks 
before and until employed in l week 
wtth earnings ot wba plus $3; it volun* 
tarUy left work, until employed in 1 
week witb earnings of wba plus $3. 

4 weeks before and 4 after childbirth 

I f separated tor pregnane, duration of 
presnancy; regardless of cause ot sepa­
ration, 3 months before and 3 alter 
chlldbirtb.t 

4 months before and until employed 
with earnings of 10x wbs.* 

It pregsascy was cause ot separation, 
duration ot unemployment and until 
submits medical evidence of ability to 
work and work with former employer 
is no longer available.* 

6 weeks before and 6 after childbirth 
Week of leaving, until pregnancy ter­

minates and availability criteria met. 
I f laid oS because of f^'^Tiancy. 3 months 

before and 1 after cbUdblrtb and until 
employed with earninga of 4 x wba; 11 
voluntarily left work, until 8 x wba 
is earned; tf neither disqualification 
applies, presumed unavailable I 
month before and 1 after childbirth.' 

I f voluntarily latt work because ot preg­
nancy, until st least 30 days after child­
birth; tf dismissed because ot preg­
nancy, at least 60 days, before and 30 
after (Mdbirth. 

I f separated for pr^nancy 21 days from 
the date she retums to her former 
employer and provides evldenco tbat 

bas returned as soon as sho was 
abln. 

Any week of unemployment duo to 

KBgnancy, but not less than 12 weeks 
fore and 6 atter childbirth. 

8 weeks before and 4 after childbirth..., 
10 weeks before and 4 aft«r childbirth • 
Until employed 30 days In Insured work 

or, 1/ medical evidence of ability to 
work Is submitted, not moro than 6 
weeks after cblldDtrth. I t l ^ d 0(1 
beouise of pregnancy and medical 
evidenoe of abUICy to work Is sub­
mitted, not moro than 0 weeks boforo 
cbildblrtb. 

10 weoka before and 4 atter childbirth 

UnempJoyment due to marital 
obligations'<23 States) 

(3) 

UntU employed 3 days in each of 4 
weeks or earned $200. 

Until employed with earnings ot 10 x 
wba.* 

Until lesser of H average weekly wage 
or $60 is eamed In omployment. 

Until employed In bona tide work. 
Until employed In bona fide work.* 

Unti! Sx wba Is earned.* 

Until $100 ia earned or Individual be­
comes main support ot self or family 

Until omployod 30 daya in insured 
work. 

' 13 States (Illinois, Indiana, Kansa.s, Maine, Ma,-isachusett.s, Missouri, Ne­
braska, New Jersey, North Carolina, North Dakota, South Dakota, Wa-shington, 
and Wisconsin) provide that if unemployment is due to pregnancy, a woman shall 
be deemed unavailable for the period specified; the other 24 provide for disqualifi­
cation. 

^ 5 States (Hawaii, Idaho, Illinois, North Dakota, aud Oklahoma) provide that 
au individual who leaves work voluntarily because of marital obligations shall bo, 
deemed to be unavailable; the other 18 provide for disqualification. The situations 
to which the provisions apply are .stated in terms of leaving: to perform duties of 
hou.'iDwifo, 7 States (ArkaiL-ia-s, Hawaii, Idaho, Indiana, Maine, Minnesota, and 
Utah); to move with .spouse or family, 12 iState^ (Alaska, Galifornia, Idaho, 
Illinois, Indiana, Maine, Minnesota, Montana, Nevada, New York, OreRoii, ami 
Pennsylvania); becaurtc of marital, parental, filial, or domc:5tic obligations, 13 
States (CaUfornia, Colorado, Hawaii, Illinois, Indiana, Kansas, Miwissippi, 
Nevada, North Dakota, Ohio, Oregon, Pennsylvania, and We„st Virginia); or to 
marry, 19 Statas (all except Kansas, Minnesota, Mississippi, and Pennsylvania). 

(Footnotes continued on next page) 
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ELIGIBILITY 

{Footnotes for ET-6 continued) 

' If leave of absence extends beyond tenth week, disqualification may be 
removed anytime thereafter that employer has had 3 weeks notice of her desire 
to return and she has not refused reinstatement to suitable work (Alabama); 
disqualification not applicable jf claimant applies for reinstatement after leave 
of absence and ia not reinstated (Arkansas); earnings requirement of 4 x wba 
waived if claimant is unable to resume employment with regular employer be­
cause of a reduction of force or a plant shut-down for reasons other than vacation 
(Pennsylvania). 

• Not appUcable if claimant leaves to join husband in new residence and im­
mediately upon arrival enters the labor market and makes a reasonable effort to 
secure work (Arkansas); if claimant is sole or major support of family (Caiifornia 
and Nevada); if worker informs employer before leaving and submits medical 
evidence that health of spouse or dependent chUd requires leaving vicinity of 
employment (Colorado) ; until she becomes main support of self or family (Idaho) ; 
if claimant is or has become sole support of self and family (lUinois); if individual 
was sole or major support of family during substantial part of 6 months prior to 
leaving work or fiiing claim and such worfc is not within reasonable commuting 
distance of new locality (Pennsylvania); if waived by Commissioner for severe 
and unusual hardship cases (Oregon). 

* Ineligible until 30 days after terminatran of pregnancy, if laid off for pregnaricy 
under reasonable rule of employer (Colorado); until she applies without restriction 
for former or other suitable job with last employer or earns $100 (Connecticut); 
untd ahe notifies most recent employer of ability and avaUabiUty for work, and, 
thereafter, until employed 30 hours in a week or showa active and bona fide search 
for work (Wisconsin). Benefita not denied if child dies and claimant is otherwise 
eligible (Connecticut and North CaroUna). 

'Duration of the pregnancy if voluntarily left work because of pregnancy. 
' Presumed to be unavaiiabfe if, aolely for personal reasons, she is not able to 

continue in or return to position in which most recently employed. No disqual­
ification if suspension results from terms of collective bargaining agreement. 

• And until claimant can show that separation from last work waa not dis­
qualifying. 

«If claimant has moved so that return with her former employer is unreasonable 
because of distance, until she has earned the lesser of } i of her average weekly 
wage or $60. 
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ELIGIBILITY 

ET—7.—PetwIHM for fraudulent misrepresentation: Rne or Imprisonment or both In amounts 
and periods specified 

State 

(!)_ 
A l a . . . . 
Alaska. 
A r t i . . . -
A r k - . . . 
Calif... 
Colo... 
Coan.. 
Del - . - . 
D.C.-, . 
Fla 
Qa 
Hawaii. 
Idaho.. 
Dl 
I n d . . - . 
Iowa I . . 
Kans... 

La 
Malne-
M d . — 
Masa... 
Mlch_-. 
Mlnn--
Mlss.-. 
Mo-- - -

To obtain or In­
crease benefits 

Fine > 

(3) 

200 

aa-flo 
O 

2A-1,000 
200 

20-BO 
100 

60-100 
(*) 
^200 

20-50 
20-50 
20-SO 
10-60 

60-200 
20-60 

60-600 
25-200 

100 

(>) 
20-50 

60-1,000 

Maxi­
mum * 

im­
prison­
ment 
(days 
unless 
other­
wise 
speci­
fled) 
C3) 

3 mos. 
60 
fiO 
30 

(') 
fl moa. 
6 mos. 

60 

30 

(') 
Q mos. 
6 mos. 

30 
30 
30 

•00 
30 
00 
30 
90 

" a . 
6 mos. 

To prevent or re­
duce beneflts 

Fine* 

(4) 

>»60-r250 
20O 

2&-200 
20-200 
W 

26-1,000 
200 

20-200 
1,000 
60-500 
20-200 
20-200 
20-200 
5-200 
20-50 
20-200 
20-200 
10-60 
60-200 
20-200 
50-500 
100-aOO 

100 

(') 
20-aM 

60-),000 

Maxi­
mum > 

Im­
prison­
ment 
(days 
unless 
other­
wise 
speci-
Oedl 
C6) 

• 3 mos. 
60 
«0 
60 

6 mos. 
fl mos. 

eo 
flmos. 

60 
60 
60 
60 

Smos. 
Omos. 

60 
60 
30 

'go 
60 
90 
90 
90 

(') 
60 

0 mos. 

State 

(1) 

Mont. , - -
Nebr 
Nev 
N.H 
N.J 
N.Mex- . 
N.Y 
N . C . I - . . . 
N.Dak--
Ohlo 
Okla 
Oreg 
Pa.i 
P.R.'..--
R.I 
8.C.I 
S. Dak... 
Tenn 
Tex 
Utah 
Vt 
V B 
Wash.i... 
W. V a . . . 
Wis-
Wyo 

To obtain or in­
crease beneflts 

Flnei 

(2) 

$5a-ssoo 
20-60 

GO-EOO 
20-200 

20 
100 
500 

20-50 
100 
600 

20-60 
100-500 
30-200 
(') 
20-60 

20-100 
20-200 
(') 

100-600 
60-!60 

uO 

(') 
20-260 
20-60 
25-100 

50 

Maxi­
mum • 

im­
prison­
ment 
(days 
imless 
other­
wise 
speci­
fied) 
(3) 

3-30 
30 

Smos. 
1 yr. 

30 
l y r . 

30 
OQ 

0mos. 
30 
SO 
30 

O 
30 
30 

(') 
30-1 yr. 

60 
30 

w 
00 
30 
30 
30 

To prevent or re­
duce benefits 

Fine' 

(4) 

f5O-»S00 
30-200 
60-600 
2»-300 

60 
100 
600 

20-50 
20-100 

•600 
20-200 

100-500 
60-500 
1,000 

• 20-50 
20-100 
20-200 
W 
20-200 
60-250 

•60 

(') 
20-250 

» 20-200 
25-100 

200 

Mad-
mum' 

Im­
prison­
ment 
(daya 
unless 
other­
wise 
sped­
flcd) 
(6) 

3 ^ 
60 

Smos. 
l y r -

30 
l y r . 

30 
00 

60 
90 
30 

l y r 
•30 

30 

eo 
'̂'eo 
60 

<30 

*30 
30 
60 

' I n States footnoted, law doea not require both fine and imprisonment, except 
Iowa which may impose both fine and imprisonment for fraudulent misrepresen­
tation to prevent or reduce benefits; Pennsylvania to obtain or increase benefits; 
and Puerto Rico to obtaia or increaae benefits, and to prevent or reduce benefits. 

' Where only 1 figure is given, no minimum penalty is indicated; law says "not 
more than" amounts specified. 

* Louisiana and South Dakota specify a minimum imprisonment of 30 days. 
* General penalty for violation of any provisiona of law; no specific penalty for 

misrepresentation to prevent or reduce benefita and, in Vermont, to obtain or 
increaae benefits. In Ohio, penalty for each subsequent offense, $25-$l,000. 

* Misdemeanor. 
* Felony. 
' Penalty prescribed in Penal Code for larceny of amount involved. 

I 
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EUGIBILITY 

ET-8.—Special provisions for disqualification for fraudulent mUrepresentolIen to obtain 
beneflts, 51 States 

state 
(1) 

Duration of disnual Iflcation > 

(W 
Benefits reduced or canceled 

(3) 

Alabama. 

Alaska 
Arizona 
Arkansas , 
Calilomia 
Colorado 
Connecticut 
Delaware 
Districtof Columbia. 

Florida.-
Qsorgla. 

Uawaii.. 
Idaho.- -

Illinois. 

indistia.. -
Eansas 
Kentuclty. 

LoulslauB. 

Maino 

Maryland 
Massachusetts. 
Michigan 

Minnesota 

MlssisMppi.. 
Missouri 

Montana.. 
Nobraska. 

Nevada 
Now Hampsbirc. 

New Jeissy.. . . 
Mew Meiico 
Now York 
North Carolina. 

North Dakota. 
Ohio 

Oklahoma . . . 

Oregon 

Peimsylvania. 

Puerto Blco.... 
Rhode Wand... 
^u th Carolina. 
South Dakota.. 
Tennessee 
Texas 

Utah 

\'crnwiit. 

Vii([inla 
Wnshliigloi). 

W«!t VirBiina. 

Wisconsin-
yfyominti.. 

2811 
13-62 weeks'" 
Current benefit yeor+' 
1-lt̂  if convicted, 62 wects' ' . (•)-
2-20 weelu for which otherwise eligible' * 
W-t-61 
All or part of remainder of beneSt year 

and tor 1 year commencing with the 
end of such benefit year.' 

1-62 weeks! 
Remainder of current quarter and next 

4 quarters.* 
1-52 weeks" 
Current tjenefit year; If fraudulent bene­

fits received, until such amounts and 
penalty are nipaid. 

I I fraudnlont benefits received, until 
such amounts and penalty aro repaid 
or withheld." 

Up to current benefit ycar-(-*, 
W-t-91 
W+up to 62 weeks; If fraudulent bono­

fits received, until suoh amounts are 
repaid.) > 

W+62; If fmudulent benelits rocoivod, 
until such amounts aro repaid. 

Duration of unemployment + $400 In 
waees; If fmudulent benelits received, 
further porlod of 3 months-l year.' 

1 year and until beneSts repaid' 
1-10 weeka lor which otherwise ollglblo' 
Current benefit year and until sucli 

amounts are repaid or withhold.' " 

W+up to end of current or succeeding 
beneSt year. 

W+up to 62 weoks I 
Up to curront bonofit year + • 
10-S2 weeks and until bonofits repaid 
Up to ourrent boneflt year +• 

W+l-52; U convictod W+51 
4-52 weeks; if convictod 1 ycarikftor con­

viction; and until boncflts repaid or 
withhold.' > 

W+I7 t» 
Not moro than 52 woeks ' 
4-60 days for which othorwin olUtiblo • *. 
I year oftor act committed or alter last 

week In which benefits fmudnlontly 
rooelvod, whichever Is later. 

W+51 
Duration ol unemployment + Q wooks 

In covered work. 
W+51 n _ 

Up to 20 weoks; if convicted, until Iiene­
fits ropald or withheld.' 

i weeks plus 1 week for oacli wook of 
Iraud or 11 convicted of Illegal receipt 
of bono/!t», lyoar aftor ooiivfction."" 

W+7 " _ 
If oonvictcd, 1 yoar oftor conviction 
W+61' 
l-52wooks' 
W+4— , 
Current benefit year 

W+51; and until benelits received fraud-
ttlontty are lepaUl. 

If not prosecuted, until amount ol fmud' 
ulont Irenuflts arn ropal'i nr witiiholrf 
+ 1-2Q wpoks.i 

If convicted, 1 ynnrnltor oHonsc 
Woek ol fraudulent act+2B weelcs loUow­

ing Qllni; ol firsl claim alU'V ibternilnu-
Hoii of fraud.' 

W+ft-51i wpcks 

Each wcok ot fraud , 
If coiivieti'd, 4 wrcks foi- I'och week of 

fraud. 

41 wba—to maximum benefit amount 
payable In bsnsfit year.' 

All wage Credits prior to act canceled. 

andatory oqual reduction. 

X.' 

(*)• 
Mandatory oqual reduction.' 

ti: 

(0-

AJ] wago credits prior to act canceled. 
X. ' (*). 

X . ' 

X.' 

All uncharged credit weeks wlUi re­
spect to curront l)Cnofit year can­
celed." 

('). 
X. 
All or part of wage credits prior to act 

canceled. 

All or part of wage credits prior to act 
canceled. 

X. ' 
Mandatory oqual reduction. 

17 X wookly benoitt aniount-
X.» 
Mandatory equal reduction. 
X. ' 

X." 
X." 
Boso porlod or benefit yoar may nut bo 

established during period. 
I I convicted, all wape crodita prior lo 

conviction canceled.* 
X.' 

X." 
X.» ('). (*). 
Bo no fits or rcniunidcr of bcnent year 

cancclod. 
X.' 

(*1-

<*). 
x.» 
Mandulory tuduclloimlS times weekly 

Iwnoflt amount for iTicli weok ot 
disqual iflcat imi. 

1-3 wceka.11' 
Matidatory equal reduction.-

Footnotes on next page 
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ELIGIBILITY 

(Footnotes for ET-8) 

1 "W" means week in which the act occurs plua the indicated number of con­
secutive weeks following. The period of disqualification is measured from date 
of determination of fraud (Alaska, Hawaii, Maryland, Montana, New Hampshire, 
New Mexico, Oklahoma, and Puerto Rico); date of redetermination of fraud 
(Vermont); date of claim or registration for work (Arizona, South Carolina, and 
West Virginia); week determination is mailed or served, or any subaequent week 
for which individual is first otherwise eligible for benefits; or if convicted, week 
in which criminal complaint ia filed (California); waiting or compenaable week 
after its discovery (Connecticut, Florida, Massachuaetts, New York, and South 
Dakota); as determined by agency (Missisaippi and Oregon); date of discovery 
of fraud (Kentucky, Michigan and New Jersey). 

' Provision applicable at discretion of agency. 
' Provision applicable only if claim filed within 3 years following date determina­

tion waa mailed or aerved (Califomia); 2 years after offense (Alaska, Arizona, 
Hawaii, Maryland, New York, and Puerto Rico); if claim is filed within 2 years 
after diacovery of offense (Connecticut); in current benefit year or one beginning 
within 12 montha following discovery of offense (New Jeraey), if determination of 
fraud is made within 12 montha after offense (Georgia); and within 2 yeara after 
offense (Kentucky and Oklahoma); if court proceedings are not undertaken 
(Hawaii and Puerto Rico); if claim is filed within 2 years following determination 
of fraud (Pennsylvania and Washington); if claim is filed within 2 years after 
conviction (Wyoming). 

* Before diaqualification period ends, wage credita may have expired in whole 
or in part depending on disqualification imposed and/or end of benefit year. State 
not counted in the 32 Statea which reduce or cancel benefits. 

s Statutory provision ia 1-52 weeka according to circumstances. By regulation: 
13 weeks for failure to report wagea for I week; 26 weeks for failure to report 
wages for 2 weeks; and 52 weeks for such failure for 3 or more weeks. 

* Cancellation of all wage credits means that period of diaqualification will 
extend into 2d benefit year, depending on the amount of wago credits for such a 
year accumulated before fraudulent claim. 

^ This disqualification may be served concurrently with a disqualification im­
posed for any of the 3 major causes if the individual registers for work for such 
week as required under the latter disqualifications. 

^ See text for explanation of period of disqualification (sec. 455.03). 
' Before disqualification period ends, wage credits will have expired in whole 

or in part, depending on end of benefit year. 
Penalty ia equal to greater of amount fraudulently, received or current weekly 

benefit amount unless 3 years have clapaed from notification to repay. 
" And until benefits withheld or repaid if a finding of fault on tho part of the 

claimant haa been made (Pennsylvania); and forfeiture of first 6 weeks of benefits 
otherwise payable within 52 weeka following restitution (Michigan). 

" Effective July 1, 1966, section on failure to disclose information repealed. 
" And earnings of 3 times the average weekly wage or $360, whichever is less. 

In addition, claima shall be rejected within 4 years and benefits denied for 2 
weeks for each weekly claim canceled. 

'* For each week of disqualification for fraudulent claim, an additional o-week 
disqualification is imposed. 

'* Compensable weeks within 2-year poriod following date of determination of 
fraud for concealing earnings or refusal of job offer. 
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ELIGIBILITY 

ET-9.- EfFect on wsekly benefits of receipr by claimantt of various types of disqualifying 
income 46 States^ 

Stale 

(1) 

Alabama 
Alaska 
Arkansaa 
California 
Colorado _ 
Connecticut 
Delaware 
District of Columbia. 
Florlda _ 
Oeorgia__ 
Idaho--.-
Iliinois 
Indiana 
lowa 
Kansas -.-
Kentucky 
Louisiana 
Maino 
Maryland-
Massachusetts..., 
Michigan 
Minnesota 
Mississippi 
Missouri , 
Montana -
Nebraska..-
Nevada-
Now ilampshiro 
Now Jersey 
Now York 
North Carolina 
North Dakota 
Ohio 
Oklahoma 
Orijgon 
I'tmnsylvania 
Rhodo Island-
Soulh Dakota 
Tennessoo 
Texas 
Utah 
Vermont 
Vlmiriia - . . 
W(at Vir^iniu 
Wisconsin 
Wyoming -

Old-age 
insurance 
benefits 

(16 States) 

(2) 

B... 

R.... 
R».. 
It.... 
OK.. 
R'K 

Payments under 
pension plans of— 

Baso-
period 

employer 
U9 States) 

(3) 

R.. 
R.. 
R 1. 
R.. 
RK 

R*. 

R--
R.. 
n K 
R». 

RV. 

(•) 

R*» 

R f i . 

R*. 
R.. 

Any em­
ployer 

(14 States) 

(i) 

Work­
men's com­
pensation 

payments' 
(23 States) 

(5) 

R*. 

R 
R*. 

R ' . 

R 

RVT". 

R 

R.. . . 
R. . . . 
R * i 

R ' . 

RV 

R > . . -

R ' . 
D I . 

R». 

RS. 
D». 

RK 

RK 

R.. 
D ' . 
R.. 

R.. 
R.. 
D.. 
D a. 

D 
D a. 

Wages in 
lieu ol 
notice 

(33 States) 

C6) 

D--
D K 

Ra. 
R.. 
D.. 

R. . . 

Dismissal 
payments 
(20 States) 

(7) 

P. 

D. 

D. 

R. 
R. l " 

H. 

H. 
D. 
R,"» 

' "R" mean.s weekly benefit is reduced by weekly prorated amount of the pay­
ment. " D " means no benefit i-s paid for the week of receipt. 

' See text for typ&s of payments li.-ited as disqualifying income in State.-* noted. 
In other States the di.squalification or reduction applies only to payments for 
temporary partial disabiiity. 

3 By regulation (Alaska); by interpretation (California). 
Deduction also is made if claimant is entitled to receive OASI benefits although 

.such benefits are not actually being received, provided claimant is at least 65 years 
old (Colorado) or his claim is not based solely on wages earned subsequent to his 
eligibiUty for, or receipt of, social security payments (Pennsylvania). 

* In States noted, the deductible ainount Ls: amount by which portion provided 
by employer exceeds the claimant's weekly benefit amount (Delaware); entire 
pension combined with old-age insurance benefits; however, old-age insurance 
benefits are not deductible unless the claimant is receiving retirement income 
from a base-period employing unit (Florida); J-̂  of pension, if plan is partially 
financed by employer, or entire pension, if plan is wholly financed by employer 

(Footnott's continued on next page) 
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ELIGIBILITY 

(Footnotes for ET-9 continued) 

(Illinois, Maryland, Nebraska, Ohio, and Pennsylvania); the portion provided 
by the employer (Missouri); yi of pension if employer contributed at least 50 
percent; entire penaion, if employer contributed 100 percent (New York); and 
Yl of penaion (Utah). 

' If retirement payment ia made under a plan to which contributions were made 
by chargeable empioyer. 

' Proviaion disregards retirement pay or compensation for service-connected 
disabilities (Iowa, Nebraska, and Ohio) or pension based on military service 
(Iowa, Idaho, Miasouri, Nebraska, North Dakota, Ohio, and Tennessee) retire­
ment, retainer, or disability benefits based on military service by either the 
claimant or his deceased spouse if he remains unmarried (Maryland) and pay­
menta under private plana aolely financed by employee (Pennsylvania). 

' Weekiy benefit is reduced i 50 percent or more of financing is provided by 
base-period employer (Tennessee) or by employer (Minnesota and South Dakota); 
under a plan to which employer contributed subatantially or which is supported 
in whole or in part by public contributiona (North Dakota). Wage credits earned 
with employer from whom retired are not used in computing unemployment 
benefits after retirement if entitlement under retirement plan exceeds $100 per 
month (Montana). 

• Benefits reduced by >4 of old-age benefits (Ohio and Pennsylvania); claimant 
eligible to receive old-age benefits is ineligible for unemployment benefits unless 
and until he demonstrates that he has not voluntarily withdrawn from the labor 
force (Oregon). 

Not applicable if payments made pursuant to a private plan established for 
the declared purpose of providing benefits in addition to those payable by law 
(Pennsylvania); reduction aa wages for a given week only when definitely allocated 
by the close of suoh week, payable to the employee for that week at the full appU­
cable wage rate, and he has had due notice of such allocation (Wisconsin); ex­
cludes the greater of the first $3 or } i wba from other than base-period employer 
(Indiana). 

" Claimant disqualified for weeks for which he receives or ia eligible to receive 
retirement payments under a plan to which any employer has contributed sub­
stantiaUy or under a governmental system, including old-age insurance, if he 
retires from chargeable employer before reaching compulsory retirement age of 
that employer. If he left or lost such employment at the compulsory retirement 
age, aU but $5 of weekly rate of retirement pay—or that part of the retirement 
pay that was financed by other than the claimant, if i t is known or can be rea­
sonably estimated—is treated as wages. 

If workmen's compensation benefits received subsequent to receipt of un­
employment benefits, individual liable to repay unemployment benefits in excess 
of workmen's compenaation benefits. 
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4 
4 

ET-8.—Special provisions for disquoliflcation for fraudulent misrepresenlotion to obtain 
beneflts, 51 States 

State 

Alabama. 

Alaska , 
Arizona 
Arkansas _ , 
Califomia , 
Colorado , 
Connecticut 
Delaware 
Distnct oi Columbia. 

Florida-
Qeorgia. 

HawalL 
Idaho.. 

Illinois. 

Indiana... 
Kansas 
Ken tuck y. 

Louisiona. 

Maine 

Maryland 
Massachusetts. 
Michlifan 

Minnesota 

Mississippi. 
Missouri... 

Montana. 
Nebraska. 

Nevada 
New Uampshire. 

Mew Jersey 
New Mexico 
New York 
Nor til Carolina. 

North Dakota. 
Ohio 

Oklahoma 

Oreitun -

Pennsylvania. 

Puerto Rico 
Rhode Island... 
South Carolina. 
South Dakota.. 
Tennessee 
Texaa 

Utah 

Verraont. 

Vlntinla 
Wa-shingtou. 

West Virginia-

Wisconsin. 
Wyoming. 

Duration of disqualiflcation < 

26'J - -.-
13-52 weeks ' » " 
Ourrent beneflt year-{-' 
1-10; if convicted, 62 weeks i 
('). 
2-20 weeks for which otherwise eligible.' a 
W+51 
Al l or part of remainder of benefit year 

and for 1 year commencing with the 
end of sucli beneflt year.) 

1-52 weeks' 
Remainder of current quarter and next 

4 quarters.' 
1-52 weeks '» _ _ 
Current benefit year; if fraudulent bene­

fits received, until such amounts and 
penalty are repaid. 

If fraudulent beneflts received, until 
such amounts and penalty are repaid 
or withheld.'* 

Up to current beneflt year-f-' 
W+51 
W-j-up to 52 weeks; if flimdulent benefits 

received, until such amounts arc re­
paid.' ' 

W-|-fi2; it fraudulent beneflts received, 
until such amr.unts are repaid. 

Duration of unroiployment + %iOO iu 
wages; If fraudulent benefits received, 
further period ol 3 months-l year.' 

1 year and until benefits repaid.' 
l-UUvceks forwhich otherwise el IR ible' ). 
Current ben^'fit your and until such 

amounts aru repitid or withheld.' " 
W+up to end of current or succeeding 

benefit year. 
W+up to 52 weeks' 
Up to current beneflt year 

12 months aud until benefits repaid.'... 
Up to current beneflt year + • 

W+l-52; if convicted W+51 
4-52 weeks; If convicted I year after con­

viction; and until beneflts repaid or 
withheld.' > 

W+17 ' ' 
Not more tlian 52 weeks.' 
20-80 days for which otherwise eligible.' * 
1 year after act committed or after last 

week In which benefits fraudulently 
received, whichever Is later. 

W+51 _ 
Duration of unemployment •+ 6 weeks 

in covered work and Q x wba ." 
W+51 1 » 

Up to 26 weeks; if convicted, until bene­
fits repaid or withheld.' 

2 weeks plus l week for each week of 
fraud or If convicted of illegal receipt 
of beneflts, 1 year afl«r conviction.* • " 

W+7.11 
If convicted, 1 year after conviction 
W+51 I _ ., 
1-52 weeks' 
W-H—52 _ -
Current beneflt year 

W+51: and until beneflts received fraud­
ulently are repaid. 

If not prosecuted, until amount of fraud­
ulent benefits are repaid or withhold 
+ 1-26 weeks.' 

If convicted, 1 year after offense 
Week of fraudulent act+26 weeks follow­

ing flling of flrst claim after determina­
tion uf fraud.) 

W+5—52 weeks.' " 

Each week of fraud 
If convicted, 2 weeks tor each week of 

fraud. 

Beneflts reduced or canceled 

4 X wba—to maiimum benefit amount 
payable in beneflt year.i 

('). (*)• 
All wage credits prior to act canceled. 

(•). 
<'). 
Mandatory equal reduction. 
X.* 
X.* 
('). 
Mandatory equal reduction.' 

('). 

('). 

All wage credits prior to act canceled. 
X . ' 
W. 

X.' 

X.* 

All ullehâ '̂L•d credit weeks with respect 
to curri'iit I K I K I U yi'ur csincelcd.u 

0). 
X. 
All or part of wage credits prior to act 

canceled. 

All or part of wage credits prior to act 
canoeled. 

X.* 
Mandatory equal reduction. 

17 X weekly benefit amount. 
X . ' 
Mandatory equal reduction. 
X.» 

X.« 
X , " 

I3asc period or Ixmcflt year may not be 
established during perlml. 

If convicted, all wage credits prior to 
conviction canceled.' 

X.' 
X.» 
('). 
w. 
Beneflts for remainder uf lieneflt year 

canceled, 
X.» 

( • ) -
X.» 

Mandatory reduction of S times weekly 
benefit amoimt for oach week of dis­
quallflcation. 

1-3 weeks.* 

Footnotes on noxt page 
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ELIGIBILITY 

(Footnotes for ET-8) 

' "W" means week in which the act occurs plus the indicated number of con­
secutive weeks following. The period of disqualification is measured from date 
of determination of fraud (Alaska, Hawaii, Maryland, Montana, New Hampshire, 
New Mexico, Oklahoma, and Puerto Rico); date of redetermination of fraud 
(Vermont); date of claim or registration for work (Arizona, South Carolina, and 
West Virginia); week determiimtioii is mailed or served, or any subsequent week 
for which individual is first otherwise eligible for benefits; or if convicted, week 
in which criminal complaint is filed (California); waiting or compensable week 
after its discovery (Connectieut, Florida, Massachusetts, New York, and South 
Dakota); as determined by agency (Mississippi and Oregon); date of discovery 
of fraud (Kentucky, Michigan and New Jersey). 

2 Provision applicable at discretion of agency. 
' Provision applicable only if claim filed within 3 yoars following date determina­

tion was mailed or served (California); 2 yeara after offense (Alaska, Arizona, 
Hawaii, Maryland, New York, and Puerto Rico); if claim is filed within 2 years 
after discovery of offense (Connecticut); in current benefit year or one beginning 
within 12 nionths following discovery of offense (New Jersey), if determination of 
fraud is made, within 12 months after offense (Georgia); and within 2 yoars after 
offense (Kentucky and Oklahoma); if court proceedings arc. not undertaken 
(Hawaii and Puerto Rico) ; if claim is filed within 2 yoars following determination 
of fraud (Pennsylvania aud Washington); if claim is filed within 2 years after 
conviction (Wyoming). 

* Before disqualification period ends, wage credits may have expired in whole 
or in ijart depending on distiualifieation imposed and/or end of benefit year. Stato 
not counted in the 32 States which reduce or cancel benefits. 

5 Statutory provision is 1-52 woeks according to circuinstancra. By regulation : 
13 weeks for failure to report wagea for 1 week; 26 weeks for failure to report 
wages for 2 weeks; and 52 weeks for such failure for 3 or more wcisks. 

"Cancellation of al! wage credits means that period of disqualifieatiofi will 
extend into 2d benefit year, depending on the ainount of wage credits for such a 
year accumuliited before fraudulent claim. 

^ This disqualification may be served concurrently witli a distiualifieation im-
poaotl for any of the 3 major causes if the individual registers for work for such week 
as retiuirod under the latter disqualifications. 

» See text for explanation of period of disqualificaiion (sec. 45.').03). 
" Before disqualification period ends, wage credits will have expired tn whole 

or in part, dcpcntling on end of benefit year. 
Penalty is equal to greater of amount fraudulently received or current weekly 

benefit amount unless 3 years have elapsed from notification to repay. 
And until benefits withheld or repaid if a finding of fault on the part of the 

cUiiniiint hus been mjide (Pennaylvania); and forfeiture of first 0 weeks of benefita 
otherwise payable within 52 weeks following restitution (Michigiin). 

'2 Effective July 1, 19G(i, section on failure to disclose information nipealed. 
" In addition, claims shall he rejected within 4 years and benefils denied for 

a period determined by the agency and until repayment of benefits fraudulently 
drawn. 

" For each weok of disqualification for fraudulent claim, an additional 5-week 
disqualification is imposed. 

'3 Compensable weeka within 2-y(:ar period following dale of detennination of 
fraud for concealing earnings or refusal of job offer. 
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ELIGIBILITY 

—Effect on weekly beneflis of receipt by claimants of various types of disqualifying 
income, 46 Stotes' 

State 
Old-ago 

Insurance 
benelits 

(19 States) 

I'aymeiits under 
pensiou plans of— Work­

men's com­
pensation 

payments' 
(24 States) 

Wages in 
lieu of 
notice 

(33 States) 

Dismissal 
payments 
m States) 

State 
Old-ago 

Insurance 
benelits 

(19 States) 
Base-
period 

employer 
(17 aiates) 

Any em­
ployer 

(16 States) 

Work­
men's com­
pensation 

payments' 
(24 States) 

Wages in 
lieu of 
notice 

(33 States) 

Dismissal 
payments 
m States) 

R . R * D D. 

D. 

I ) . 

B. 

B. 
B. 

B. 
B, 
B. 
D. 
B. 

R. 

D . 

R. 

R. 
R.'* 

R. 

R. 

n. 
R.'» 

n) 
D. 

D. 

I ) . 

B. 

B. 
B. 

B. 
B, 
B. 
D. 
B. 

R. 

D . 

R. 

R. 
R.'* 

R. 

R. 

n. 
R.'» 

R R 

D. 

D. 

I ) . 

B. 

B. 
B. 

B. 
B, 
B. 
D. 
B. 

R. 

D . 

R. 

R. 
R.'* 

R. 

R. 

n. 
R.'» 

B.S 

D. 

D. 

I ) . 

B. 

B. 
B. 

B. 
B, 
B. 
D. 
B. 

R. 

D . 

R. 

R. 
R.'* 

R. 

R. 

n. 
R.'» 

Colorado R * R R ' 
B.S 

D. 

D. 

I ) . 

B. 

B. 
B. 

B. 
B, 
B. 
D. 
B. 

R. 

D . 

R. 

R. 
R.'* 

R. 

R. 

n. 
R.'» 

R r>' IJ 

D. 

D. 

I ) . 

B. 

B. 
B. 

B. 
B, 
B. 
D. 
B. 

R. 

D . 

R. 

R. 
R.'* 

R. 

R. 

n. 
R.'» 

R ' -

D. 

D. 

I ) . 

B. 

B. 
B. 

B. 
B, 
B. 
D. 
B. 

R. 

D . 

R. 

R. 
R.'* 

R. 

R. 

n. 
R.'» 

Diatrlct of Columbia R . - , . 

D. 

D. 

I ) . 

B. 

B. 
B. 

B. 
B, 
B. 
D. 
B. 

R. 

D . 

R. 

R. 
R.'* 

R. 

R. 

n. 
R.'» 

Florida.... to R« R 

D. 

D. 

I ) . 

B. 

B. 
B. 

B. 
B, 
B. 
D. 
B. 

R. 

D . 

R. 

R. 
R.'* 

R. 

R. 

n. 
R.'» 

to 
1) ' D 

D. 

D. 

I ) . 

B. 

B. 
B. 

B. 
B, 
B. 
D. 
B. 

R. 

D . 

R. 

R. 
R.'* 

R. 

R. 

n. 
R.'» 

R . - R 

D. 

D. 

I ) . 

B. 

B. 
B. 

B. 
B, 
B. 
D. 
B. 

R. 

D . 

R. 

R. 
R.'* 

R. 

R. 

n. 
R.'» 

IlUnois R ' B * 

D. 

D. 

I ) . 

B. 

B. 
B. 

B. 
B, 
B. 
D. 
B. 

R. 

D . 

R. 

R. 
R.'* 

R. 

R. 

n. 
R.'» 

R ' . . . R 

D. 

D. 

I ) . 

B. 

B. 
B. 

B. 
B, 
B. 
D. 
B. 

R. 

D . 

R. 

R. 
R.'* 

R. 

R. 

n. 
R.'» 

R R ' R ' R 

D. 

D. 

I ) . 

B. 

B. 
B. 

B. 
B, 
B. 
D. 
B. 

R. 

D . 

R. 

R. 
R.'* 

R. 

R. 

n. 
R.'» 

1) * 

D. 

D. 

I ) . 

B. 

B. 
B. 

B. 
B, 
B. 
D. 
B. 

R. 

D . 

R. 

R. 
R.'* 

R. 

R. 

n. 
R.'» 

R 

D. 

D. 

I ) . 

B. 

B. 
B. 

B. 
B, 
B. 
D. 
B. 

R. 

D . 

R. 

R. 
R.'* 

R. 

R. 

n. 
R.'» 

Louisiana R R R R 

D. 

D. 

I ) . 

B. 

B. 
B. 

B. 
B, 
B. 
D. 
B. 

R. 

D . 

R. 

R. 
R.'* 

R. 

R. 

n. 
R.'» 

R R 

D. 

D. 

I ) . 

B. 

B. 
B. 

B. 
B, 
B. 
D. 
B. 

R. 

D . 

R. 

R. 
R.'* 

R. 

R. 

n. 
R.'» 

R • . - R 

D. 

D. 

I ) . 

B. 

B. 
B. 

B. 
B, 
B. 
D. 
B. 

R. 

D . 

R. 

R. 
R.'* 

R. 

R. 

n. 
R.'» 

l i R 

D. 

D. 

I ) . 

B. 

B. 
B. 

B. 
B, 
B. 
D. 
B. 

R. 

D . 

R. 

R. 
R.'* 

R. 

R. 

n. 
R.'» 

R ' R ' R 

D. 

D. 

I ) . 

B. 

B. 
B. 

B. 
B, 
B. 
D. 
B. 

R. 

D . 

R. 

R. 
R.'* 

R. 

R. 

n. 
R.'» 

Minnesota K R > R ' R 

D. 

D. 

I ) . 

B. 

B. 
B. 

B. 
B, 
B. 
D. 
B. 

R. 

D . 

R. 

R. 
R.'* 

R. 

R. 

n. 
R.'» 

Mississippi - R R R 

D. 

D. 

I ) . 

B. 

B. 
B. 

B. 
B, 
B. 
D. 
B. 

R. 

D . 

R. 

R. 
R.'* 

R. 

R. 

n. 
R.'» 

R R » R R 

D. 

D. 

I ) . 

B. 

B. 
B. 

B. 
B, 
B. 
D. 
B. 

R. 

D . 

R. 

R. 
R.'* 

R. 

R. 

n. 
R.'» 

(') D ' D 

D. 

D. 

I ) . 

B. 

B. 
B. 

B. 
B, 
B. 
D. 
B. 

R. 

D . 

R. 

R. 
R.'* 

R. 

R. 

n. 
R.'» 

R 
(') 

R ' R R 

D. 

D. 

I ) . 

B. 

B. 
B. 

B. 
B, 
B. 
D. 
B. 

R. 

D . 

R. 

R. 
R.'* 

R. 

R. 

n. 
R.'» 

11 

D. 

D. 

I ) . 

B. 

B. 
B. 

B. 
B, 
B. 
D. 
B. 

R. 

D . 

R. 

R. 
R.'* 

R. 

R. 

n. 
R.'» 

R R 

D. 

D. 

I ) . 

B. 

B. 
B. 

B. 
B, 
B. 
D. 
B. 

R. 

D . 

R. 

R. 
R.'* 

R. 

R. 

n. 
R.'» 

D. 

D. 

I ) . 

B. 

B. 
B. 

B. 
B, 
B. 
D. 
B. 

R. 

D . 

R. 

R. 
R.'* 

R. 

R. 

n. 
R.'» 

R . . 

D. 

D. 

I ) . 

B. 

B. 
B. 

B. 
B, 
B. 
D. 
B. 

R. 

D . 

R. 

R. 
R.'* 

R. 

R. 

n. 
R.'» 

i5. 

D. 

D. 

I ) . 

B. 

B. 
B. 

B. 
B, 
B. 
D. 
B. 

R. 

D . 

R. 

R. 
R.'* 

R. 

R. 

n. 
R.'» 

North Dakota R B • 

D. 

D. 

I ) . 

B. 

B. 
B. 

B. 
B, 
B. 
D. 
B. 

R. 

D . 

R. 

R. 
R.'* 

R. 

R. 

n. 
R.'» 

Ohio R • R R R 

D. 

D. 

I ) . 

B. 

B. 
B. 

B. 
B, 
B. 
D. 
B. 

R. 

D . 

R. 

R. 
R.'* 

R. 

R. 

n. 
R.'» 

R. . R 

D. 

D. 

I ) . 

B. 

B. 
B. 

B. 
B, 
B. 
D. 
B. 

R. 

D . 

R. 

R. 
R.'* 

R. 

R. 

n. 
R.'» 

Oregon I ) t . R 

D. 

D. 

I ) . 

B. 

B. 
B. 

B. 
B, 
B. 
D. 
B. 

R. 

D . 

R. 

R. 
R.'* 

R. 

R. 

n. 
R.'» 

R * R » ' RIB 

D. 

D. 

I ) . 

B. 

B. 
B. 

B. 
B, 
B. 
D. 
B. 

R. 

D . 

R. 

R. 
R.'* 

R. 

R. 

n. 
R.'» 

R 

D. 

D. 

I ) . 

B. 

B. 
B. 

B. 
B, 
B. 
D. 
B. 

R. 

D . 

R. 

R. 
R.'* 

R. 

R. 

n. 
R.'» 

R ' R R 

D. 

D. 

I ) . 

B. 

B. 
B. 

B. 
B, 
B. 
D. 
B. 

R. 

D . 

R. 

R. 
R.'* 

R. 

R. 

n. 
R.'» 

B ' » . 1> D 

D. 

D. 

I ) . 

B. 

B. 
B. 

B. 
B, 
B. 
D. 
B. 

R. 

D . 

R. 

R. 
R.'* 

R. 

R. 

n. 
R.'» 

Texas R . 1> ' 1) 

D. 

D. 

I ) . 

B. 

B. 
B. 

B. 
B, 
B. 
D. 
B. 

R. 

D . 

R. 

R. 
R.'* 

R. 

R. 

n. 
R.'» 

Utali R R • R 

D. 

D. 

I ) . 

B. 

B. 
B. 

B. 
B, 
B. 
D. 
B. 

R. 

D . 

R. 

R. 
R.'* 

R. 

R. 

n. 
R.'» 

R R -

D. 

D. 

I ) . 

B. 

B. 
B. 

B. 
B, 
B. 
D. 
B. 

R. 

D . 

R. 

R. 
R.'* 

R. 

R. 

n. 
R.'» 

B • 

D. 

D. 

I ) . 

B. 

B. 
B. 

B. 
B, 
B. 
D. 
B. 

R. 

D . 

R. 

R. 
R.'* 

R. 

R. 

n. 
R.'» 

R , n 1 D . 

D. 

D. 

I ) . 

B. 

B. 
B. 

B. 
B, 
B. 
D. 
B. 

R. 

D . 

R. 

R. 
R.'* 

R. 

R. 

n. 
R.'» R 

{") D a 

D. 

D. 

I ) . 

B. 

B. 
B. 

B. 
B, 
B. 
D. 
B. 

R. 

D . 

R. 

R. 
R.'* 

R. 

R. 

n. 
R.'» R R 

{") 
R 

D. 

D. 

I ) . 

B. 

B. 
B. 

B. 
B, 
B. 
D. 
B. 

R. 

D . 

R. 

R. 
R.'* 

R. 

R. 

n. 
R.'» 

D. 

D. 

I ) . 

B. 

B. 
B. 

B. 
B, 
B. 
D. 
B. 

R. 

D . 

R. 

R. 
R.'* 

R. 

R. 

n. 
R.'» 

' " l l " means weekly benefit is redueed by weekiy prorated amount of the pay­
ment. " D " nieans no benefit is paid for the week of receipt. 

' See text for types of payments listed as disquahfying income in States noted. 
In other Statos the disqualification or reduction applies only to payments for 
temporary partial disabiiity. 

* By regulation (Alaska); by interpreUtion (CaUfornia). 
* If a claimant is 65 years old, deduction also is made if he is entitled to receive 

OASI bcncfiits although such beoefil~s arc not actually being received. 
^ In States noted, the doductiblo amount is: amount by which portion provided 

by employer exceeds the claimant's weokly benefit amount (Delaware); entire 
pension combined with old-age insurance benefits; however, old-age insurance 
benefits art; not dedut^til)le unlesR the ehiimant is receiving relircment income 
from a base-period employing unit (Florid.a); of pension, if plan is partially 
financed hy e.mployer, or <:iitiri: pension, if plan is wliolly financed by employir 
(Illinois, Maryhvntl, Ohio, and Pennsylvania); the portitJii provided hy the eni-
ploytn- (Missouri); ' / i of ponaion if (;mploycr contribntcd at leaat r>0 percont; 
entire pension, if emplover contribuLed 100 percent (New York): and >̂  of pension 
(Utah). 

(Footnotes continued on next page) 
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ELIGIBILITY 

(Footnotes for ET-9 continued) 

* I f retirement payment is made under a plan to whieh contributions were made 
by chargeable employer. 

^ Provision disregards retirement pay or compensation for service-connected 
disabilities (Iowa, Nebraska, and Ohio) or pension based on military service (Iowa, 
Maryland, Ohio, and Tennessee) and payments under private plans solely 
financed by employee (Pennsylvania). 

* Weekly benefit is reduced if 50 percent or more of financing is provided by 
base-period employer (Tennessee) or by employer (Minnesota and South Dakota); 
under a plan to which employer contributed subatantially or which is supported 
in whole or in part by public contributions (North Dakota). Wage credits 
earned with employer from whom retired are not used in computing unemploy­
ment benefits after retirement if entitlement under retirement plan exceeds $100 
per month (Montana). 

• Benefits reduced by % of old-age benefits (Ohio and Pennsylvania); claimant 
eligible to receive old-age benefits is ineligible for unemployment benefits unless 
and until he demonstrates that he has not voluntarily withdrawn from the labor 
force (Oregon). 

Not applicable if payments made pursuant to a private plan established for 
the declared purpose of providing benefits in addition to those payable by law 
(Pennsylvania); reduction as wages for a given week only whon definitely allocated 
by the close of such week, payable to the employee for that week at the full apph­
cable wage rate, and he has had due notice of such allocation (Wisconsin). 

" Claimant disqualified for weeks for which he receives or is eligible to receive 
retirement payments under a plan to which any employer has contributed sub­
stantially or under a governmental system, including old-age insurance, if he 
retires from chargeable employer before reaching compulsory retirement age of 
that employer, ff he left or lost such employment at the compulsory retirement 
age, all but $5 of weekly rate of retirement pay—or that part of the retirement pay 
that was financed by other than the claimant, if i t is known or can be reasonably 
estimated—is treated as wagea. 
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